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JAMES DABNEY, PH.D.

4417 Grant Street NE

Washington, DC 20019

Cellular: (404) 840-2405/ Office: (571) 480-4086/ Fax: (703) 347-6867

Email: dr.jdabney@gmail.com / Website: http://www.linkedin.com/in/jdphd



December 9, 2013

Office of Human Resources

Loyola Marymount University

1 LMU Drive

Los Angeles, CA 90045

Re: Job Announcement: Director, Black Student Services

Dear Search Committee:

Please accept my letter of interest and CV for the Director, Black Student Services appointment at

Loyola Marymount University (LMU) as indicated on your website. This would be a natural extension of my

work to date. Moreover, as demonstrated in my attached CV, with a robust research, teaching, advising,

leadership, and academic background and with having a passion for the field of postsecondary education, I am

a strong candidate for this appointment and will make a valuable contribution to LMU in this capacity.

Student Affairs Philosophy: As a student development professional, my practices are guided

by six principles. It is my responsibility to educate; to nurture students by respecting their unique differences

and supporting their development; create opportunities for students to grow personally, academically, and

professionally; to serve as an advocate by keeping students’ needs as the focus of my professional dialogues;

to empower students by giving them the tools and resources to achieve their goals; and to give back, by

modeling strong leadership and stewardship in my professional endeavors.

In June 2008 I received my PhD from The Ohio State University School of Educational Policy &amp;

Leadership. The competitive and research-intensive program allowed me to develop qualitative and mixmethods research skills, draw on knowledge and skills from a variety of field areas to define, assess, and draw

practical implications to examine a broad spectrum of educational issues. As a result, my professional interests

range widely in the education field, including a number of areas in higher education such as student access and

success for underserved populations, diversity and inclusion and student services as an integral part of holistic

student development.

My unique blend of academic and professional experiences will allow me to excel in the role of

Director of Black Student Services. The fine integration of theory and practice in my higher education masters

program permitted me to develop a substantial understanding of student holistic development, and leadership

in college access and success. Moreover, it was through my experiences at The Florida State University that I

gained an appreciation and understood the critical need for diversity in higher education. My academic and

professional development at The Florida State University paid attention to diverse student demographics and

how to effectively and positively affect their persistence and subsequent success in college. For example, in

our Program Financial Management course, as a part of a team, we developed a Center for Cultural Sensitivity

on a pseudo college campus that served as a resource of support for said students. As an intern for the Florida

State University College of Education Office of Recruitment and Retention, I served as an advisor to an

African-American student group, as well as planned and executed special retention initiatives for

undergraduate education majors.

As a Diversity Education Specialist in the Texas A&amp;M University Department of Multicultural

Services, I worked collaboratively with other university entities to promote a welcoming environment for

students, faculty, and staff of color. Moreover, I organized, garnered funding for, and prepared a number of

African American male students to attend the 2003 Brothers of the Academy Conference. The Conference

allowed them to interact with African American professors and peers from other colleges and universities. I

also served as an instructor for a first year success course that introduced students to the academic and student

support services offered by Texas A&amp;M University and incorporated lessons of diversity appreciation,

inclusion, and tolerance. The most challenging yet rewarding experience in my role at Texas A&amp;M University
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was serving as an advisor to the largest student-run conference in the nation: The Southwestern Black Student

Leadership Conference (SBSLC).

Subsequent my experiences at The Ohio State University, I employ the theories from my formal

education and hone in on my leadership skills, particularly in the areas of research and evaluation, program

development, and management - all essential, professional competencies needed for a student success/servicesrelated position. For example, in my past role as the Director of Scholar Support Programs for Project GRAD

Atlanta, I was instrumental in providing strategic direction in developing and materializing collegiate, cocurricular programs that were research-driven and based on proven best practices for serving underrepresented

students in higher education. Understanding the need for the holistic development of students, and the differing

needs of particular student populations, under my leadership, we developed a comprehensive curriculum that

promoted our Scholars’ social, emotional, professional, and intellectual growth. As one of the signature reform

initiatives for Atlanta Public Schools, our organization worked, collaboratively, with other relevant community

entities to ensure our efforts in promoting student achievement were successful and streamlined. Moreover,

recognizing the value in establishing and sustaining strategic affiliations, I played a critical role in

strengthening existing partnerships while at the same time developed new, mutually beneficial collaborations

with critical stakeholders whose aims aligned with those of the Organization. To ensure that the Organization

was successful in programmatic efforts and it was achieving its stated outcomes, I developed mixed-methods

survey instruments to assess programs’ effectiveness, analyzed data, and provided findings reports to the

executive director and board. Moreover, each program and service developed and implemented by the Scholar

Support team was modified according to survey findings. My work with students at Project GRAD Atlanta

coupled with my experiences at Texas A&amp;M University, The Ohio State University, Florida State University

and Southern University permitted me to have a concept paper published in Diverse Issues in Higher

Education (April 2010) on leadership development as an approach to retention of students in higher education.

As Assistant Vice President and Chief Development Officer for Hopkins House, I was responsible for

board relations, community outreach, and resource development. Leading the operations of the Development

Office, I was successful with increasing community involvement in its formal community outreach program,

developed a great rapport with trustees and volunteers who serve on our board and committees. Moreover, as

the Chief Development Officer, I strategically planned the Organization’s fundraising baseline goal (FBG)

each fiscal year: FY12 and FY13. And, working with the Board of Trustees and the Alumni &amp; Resource

Development Committee of the Trustees, I led the diverse resource development activities to support

programmatic efforts. Through these diverse development efforts, the Organization was successful in meeting

its FBG in FY12 and exceeding it in FY13. Moreover, FY13 presented the Organization’s most successful

fundraising year, raising $1.2 million in contributed support. With the unexpected departure of the director of

our college access/workforce development program, The Early Childhood Learning Institute (ECLI), in April

2013, I was asked to assume this role due to my background in higher education, policy formation, program

development, and staff development. As the acting director of the ECLI, demonstrating my expertise in staff

development, research, curriculum development and facilitation, I have provided training on effective student

retention practices with the staff, built internal systems to ensure program efficiency and student satisfaction,

and have strengthened existing and established new partnerships to leverage the Institute’s ability to

adequately and comprehensively serve our students.

My professional work and formal training have allowed me to sharpen my leadership, management,

curriculum development, and research and evaluation skills as well as encompass a number of the position

competencies. I am eager to continue to grow professionally and hope LMU will allow me the opportunity to

bolster my talents in this rewarding capacity. In addition to the application materials, I would be happy to send

you additional items. To request more information or to arrange a time to meet, please contact me at (404)

840-2405 or by email at dr.jdabney@gmail.com. Thank you, in advance, for your time, consideration. I look

forward to hearing from you.

Respectfully,



James Dabney

JAMES DABNEY, PHD



JAMES DABNEY, PH.D.

4417 Grant Street, NE

Washington, DC 20019

Cellular: (404) 840-2405/ Office: (571) 480-4285/ Fax: (703) 347-6867

Email: dr.jdabney@gmail.com / Website: http://www.linkedin.com/in/jdphd / Skype: dr.jamesdabney

EDUCATIONAL BACKGROUND

The Ohio State University; Columbus, OH

Doctor of Philosophy, Education Policy and Leadership

Program: Social and Cultural Foundations of Education

Major: Educational Policy &amp; Leadership

Cognate Areas: Curriculum; Urban Education; Educational Administration

Advisor: Beverly Gordon, Ph.D.

Dissertation Title: The presence of relational trust between a principal and teachers in an urban school.

Florida State University; Tallahassee, FL

Master of Science, Higher Education

Major: Student Affairs

Cognate Areas: Student Affairs; Educational Leadership

Southern University and A&amp;M College; Baton Rouge, LA

Bachelor of Science, Secondary Education

Major: Social Science Composite Education

PROFESSIONAL DEVELOPMENT

January 2008-June 2008, The Senator Ray Miller Institute for Change &amp; Leadership

The Ohio State University Department of AAAS Community Extension Center; Columbus, OH

A highly selective 10-week leadership institute that views leadership from a critical and social justice perspective.

Participants met with local community representatives, city and state officials to discuss issues related to leadership in the

African American community in the areas of education, politics, business, health, etc. Considering the presentations,

discussion, and the Institute’s text, The Mis-Education of the Negro, participants convened in groups to develop and

subsequently present on a program or initiative that would revitalize the Columbus African American community. My

group presentation focused on the creation of a higher educational institution that met the needs of special populations.

PROFESSIONAL EXPERIENCE

July 2011- Present, Chief Development Officer/Director, Early Childhood Learning Institute/ECLI

Hopkins House, Inc.; Alexandria, VA

As a member of the executive team, responsible for program development, fundraising and donor relations, trustee

and stakeholder affairs, research, and program development, and community outreach. Serve on the agency’s executive

administration team. Program Development: Develop new program concepts and budgets. Oversee initial implementation

of new programs. Asses utilization and impact of existing programs and recommend improvements in line with leading

research, best practices, and new innovations. Fundraising and Donor Relations: Prospect for new donors and grant

opportunities. Drafts grant proposals and donor solicitation. Implement special events. Coordinate volunteer engagement.

Draft acknowledgements and other donor correspondences. Write agency’s annual report. Under my leadership in the

resource and development office, the organization raised over $400,000 in contributed support in FY 2012 and over

$1,000,000 in support in FY 2013. Trustee &amp; Stakeholder Affairs: Provide support to agency’s board of trustees and their

committees. Record and maintain the minutes and records of trustees and stakeholder deliberations. Recruit community

stakeholders. Community Education: Draft agency’s quarterly journal. Write articles and publications related to the

mission and interest of the organization. Organize occasional symposia, conferences, and other events. Represent the

organization at external affairs, meetings.

July 2008-May 2011, Director of Scholar Support Programs

Project GRAD Atlanta; Atlanta, GA

Provided strategic direction and leadership in promoting and sustaining the mission and aims of the organization.

Used research on the postsecondary access and success for first-generation college students, African-American college

students, as well as effective leadership practices, developed and managed programs, initiatives, and strategies that focused
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on the four tenets constant in the literature on student college access, matriculation, and success: Academic, personal, and

social growth as well as financial assistance. Conducted nation-wide campus visits to the organization’s scholarship

recipients to ensure that they are transitioning well from high school to college. Along the same lines, met with campusbased student affairs practitioners and other personnel to encourage relationships with our organization and Scholars.

Interpreted organizational policies to staff. Communicated and translated the scholarship policies, as well as relevant state

and federal educational policies to the organization’s scholarship recipients. Developed and oversaw an annual division

budget of over one hundred thousand dollars. Served on organization’s fundraising committee as a member of the

leadership team. Solicited grants and completed interim and annual grant reports. As well as oversaw the completion of the

Division’s section of the fiscal year report, which is disseminated to the Board of Directors and other relevant stakeholders.

Used transformational leadership skills, directly supervised a team and as a member of the organization’s management

team, indirectly led a larger team. Developed an efficient appeals process system that structurally ensures a prompt

response to the organization’s scholarship recipients in the appeals process. Established and sustained connections with

external entities to foster collaborative efforts. Increased the engagement level of the organization’s scholars by employing

savvy marketing skills and aligning their needs with the division’s endeavors. Conducted or provided opportunities for

professional development with team members.

June 2007-January 2008, Independent Consultant

Capitol City Academy; Columbus, OH

Conducted extensive research to develop the Capital City Academy Admissions and Retention Counselor (ARC)

position, which is a comprehensive appointment designed to meet the needs of the student demographic served by the

organization. Used multiple methods of research to create a three-day urban teacher institute on culturally relevant

pedagogy for the Academy’s beginning teachers.

Summer 2007, Lead Investigator

The Ohio State University Office of Minority Affairs; Columbus, OH

Developed a curriculum, syllabus, and instructed a course for high school summer participants of the Young

Scholars Program that covered qualitative and quantitative approaches to conducting research. Taught effective

presentation and communication skills. Employed interactive and engaging pedagogical practices that sustained students’

interests. Supervised three assistant investigators and provided them with instructional materials for their subgroup

supplementary educational activities. Assisted students in developing a final presentation that assessed their learning.

February 2007-June 2008, Assistant Program Coordinator

The Ohio State University Department of AAAS Community Extension Center; Columbus, OH

Assisted in coordinating The Senator Ray Miller Institute for Change &amp; Leadership. Created and disseminated

varied marketing materials that increased candidate pool. Managing the recruitment selection processes. Developed and

maintained databases for course material, faculty, and participants’ contact information. Produced and analyzed evaluation

material to develop summary reports for internal and external offices. Formulated the Institute’s procedural manual that

detailed responsibilities, logistical implementation activities, as well as provided time lines for all components of the

Institute.

February 2007-June 2008, Assistant Program Coordinator

The Ohio State University Department of AAAS Community Extension Center; Columbus, OH

Organized events for high school participants involved in the Center’s Summer Residential Program. Instrumental

in developing and sustaining relationships with Columbus Public Schools personnel to increase the pool of potential

participants. Worked cooperatively with other internal and external organizations to find funding for participants.

Supervised participants and ensured their behaviors were compliant with the university rules. Provided guidance and

instruction on Program’s subject matter and enhanced students’ interest and participation in discussions and activities.

Organized appealing after-class activities that heightened participant engagement. Developed captivating, critical-thinking

centered, supplemental material to enhance participants’ learning. Assisted students in developing interactive presentations

that demonstrated their content mastery.

September 2005-July 2008, Associate Editor

The American Educational Research Association Review of Educational Research Journal; Columbus, OH

Oversaw the Journal’s review process: Solicited, assigned manuscripts to, and managed the review practices of

university professors who served as reviewers for submitted manuscripts. Increased reviewer pool by employing creative

and extensive marketing strategies. Interpreted Journal policies to reviewers and authors. Formulated template

correspondences for authors and reviewers. Strengthened the quality of the review process by motivating reviewers to

submit their critiques in a timely manner. Managed one manual and two online databases, simultaneously, as changes

occurred in the review process.
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August 2004-July 2005, Academic Advancement Services Retention Counselor

The Ohio State University Office of Minority Affairs; Columbus, OH

Provided academic guidance and retention advising to specific student populations serviced by the Office. Assisted

students in determining academic and career goals commensurate their aptitudes and interests. Supported students in

addressing and resolving issues that obstructed their success in college. Served as a referral agent by directing students to

appropriate campus resources. Developed curriculum for and instructed a freshman seminar course that was specific to a

certain student demographic. Received above average instructor evaluations from students in course. Developed marketing

material for the Division that marketed all of its services to students.

August 2002-August 2004, Diversity Education Specialist

Texas A&amp;M University Department of Multicultural Services; College Station, TX

Conducted and coordinated diversity workshops, conferences, and programs for the university community.

Created and instructed Department seminars and courses. Established training materials as well as assessed programs’

effectiveness. Developed strategic and collaborative partnerships with the Texas A&amp;M University Residential Housing

Department, and Human Resources Office to promote the aims of the Department. Participated in university committees

that focused on issues regarding students of color, equity, and diversity. Conducted research on best practices for increasing

cultural sensitivity on a major college campus. Consistently received above-average evaluations from presentation

attendees. Increased membership enrollment and student participation in diversity programs under my advisement.

Organized and implemented a self-sustaining residential assistant diversity training organization, E”RA”SE (Encouraging

Respect, Acceptance, and Scholarship through Education). Created E”RA”SE’s training curriculum and executed

professional development for members, designed marketing materials for advertisement, solicited external funding, and

developed workshop materials for programming and workshop purposes.

Spring 2002, Judicial Reviewer

Florida State University Office of Student Rights and Responsibilities; Tallahassee, FL

Communicated and interpreted the university’s student conduct policies. Conducted informational and procedural

sessions with, as well as heard cases and assigned teachable sanctions to students who acted against the university code of

conduct. Applied knowledge of student developmental theories in considering injunctions for students.

Summer 2001, Assistant to the Director

Florida State University First Year Experience Program; Tallahassee, FL

Assisted in the creation of the program’s office manual. Aided in the smooth operation of Program’s daily

activities. Creatively contributed to program planning and execution. Collected and analyzed data to formulate a mixedmethod annual data report.

July 2001-July 2002, Director

Florida State University College of Arts &amp; Sciences Peer Advising Center; Tallahassee, FL

Gave direct management to all administrative aspects and led a staff of collegiate academic advisors. Provided

resources for students and offered basic information about majors, course requirements, and academic regulations and

policies. Communicated the College’s academic policies to students. Developed curriculum for and trained staff on

university advising policies, diversity awareness, and effective customer service practices. Employed savvy budgeting skills

that decreased spending and permitted an increase in staff’s pay. Increased number of students served through diverse

marketing tools and excellent customer service skills.

Spring 2001, Assistant to the Director

Florida State University College of Education Office of Student Access, Recruitment, &amp; Retention;

Tallahassee, FL

Assisted in planning and development of the minority recruitment initiative conducted by the College. Helped in

constructing and executing retention projects. Maintained consistent communication with current and potential students.

Created advertising materials for dissemination.

August 2000-July 2001, Building Manager

Florida State University Oglesby Union Office of Guests Services and Space Reservation; Tallahassee, FL

Managed a staff and responsible for a multi-complex facility. Demonstrated savvy customer service skills by

aiding guests of the Union. Supervised union activities such as seminars, concerts, and other programs. Made certain

clients, guests, and students were aware of and adhered to the Union policies.
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January 2000-June 2000, Sixth Grade Reading Teacher

East Baton Rouge Parish School System: Scotlandville Middle School, Baton Rouge, LA

Taught students required skills to be proficient readers relative to norm-referenced and criterion-referenced

assessments. Achieved high levels of parent involvement and student participation. Recognized for creativity, strong

instructional practices, classroom management skills, and increasing student interests in learning and raising reading skills

scores on state standardized exams.

August 1999-January 2000, Interdisciplinary Sixth Grade Instructor

Pointe Coupee Parish School System: Morganza Elementary School; Morganza, LA

Taught across the curriculum: Language Arts, science, social studies, arts and crafts, and physical education.

Attended several workshops relative to discipline and listening skills in the public educational setting. Instructed classes up

to 30 students, inclusive of students with special needs. Integrated technology into existing and newly created lesson

plans. Used motivational strategies that increased students’ participation in the teaching and learning process.

January 1999-May 1999, Pre-service Teacher

Southern University Laboratory School; Baton Rouge, LA

Participated in duties in the preparation for educating middle and high school students in social science composite

courses. Used creativity in developing multi-media instruction that increased students’ interests in content. Received high

evaluations and praise from supervising teacher with 20+ years of teaching service.

Summer (1997-2000), Tutor Counselor/Coordinator,

The Southern University Upward Bound Duo Programs #513

Counseled, taught, and mentored high school students during the academic year. Assisted in coordinating and

conducting a six-week program where those same students resided on campus and were under 24-hour care of the Program

personnel. Designed several educational and social activities for participants. Supervised an estimate of 200 students and

14 collegiate counselors. Developed training material and provided professional development opportunities for tutor

counselors. Assisted in the planning and organization of the summer component as well as remained active with the

program in its fall and spring sections from Fall 1997 to Spring 2000.

January 1997-May 1999, Residential Assistant

Southern University Department of Residential Housing

Supervised over 160 male hall residents. Performed clerical work, organized social and educational events for hall

residents. Aided guests of the residence hall.

FUNDED GRANTS &amp; PROJECTS

Dabney, J. (2013). The Hopkins House Early Childhood Learning Institute/ECLI. Funded by Shepherd’s Gate Catholic

Church. 1-year grant: ($2,500). Role: Principal Grant Writer.

Hopkins, J.G. &amp; Dabney, J. (2013). The Hopkins House Early Childhood Learning Institute/ECLI. Funded by The City of

Alexandria: 1-year grant: $28,517. Role: Co-Principal Grant Writer.

Dabney, J. (2013). The Hopkins House Children’s Scholarship Fund. Funded by The Mars Foundation: 1- year grant:

$5,000. Role: Principal Grant Writer

Dabney, J. (2013) The Hopkins House Children’s Scholarship Fund. Funded by the Clarke-Winchcole Foundation: 1-year

grant: $40,000. Role: Principal Grant Writer.

Dabney, J. (2013). The Hopkins House Healthy Eating Cookbook for Busy Parents (3 rd edition). Funded by The

Community Foundation for The National Capital Region: 1-year project; $2,000. Role: Principal Grant Writer.

Dabney, J. &amp; Price, E. (2012). The Hopkins House Early Childhood Learning Institute/ECLI. Funded by The Washington

Area Women’s Foundation: 1-year project; $50,000. Role: Principal Grant Writer.

Dabney, J. (2012). The Hopkins House Healthy Eating Cookbook for Busy Parents (3 rd edition). Funded by The

Arlington Chapter of the Links, Inc. : 1-year project; $2,500. Role: Principal Grant Writer.
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Hopkins, J.G., &amp; Dabney, J. (2012). The Hopkins House General Funds Campaign. Funded by the Mark and Brenda

Moore and Family Foundation: 3-year funding for organization’s educational and scholarship programs: $500,000.

Role: Co-principal Grant Writer.

Dabney, J. (2012). The Hopkins House Children’s Scholarship Fund. Funded by the Mark and Brenda Moore and Family

Foundation: 1-year project; $15,000. Role: Principal Investigator.

Dabney, J. (2012). The Hopkins House Children’s Scholarship Fund. Funded by the McNeil Family Foundation: 1-year

project; $15,000. Role: Principal Investigator.

Dabney, J. (2012). The Hopkins House Children’s Scholarship Fund. Funded by the Stafford Foundation: 1-year

project; $15,000. Role: Principal Investigator.

Dabney, J. (2011). The Hopkins House Healthy Eating Cookbook for Busy Parents (3 rd edition). Funded by The

Community Foundation for The National Capital Region: 1-year project; $2,000. Role: Principal Grant Writer.

Hopkins, J.G, Dabney, J., &amp; Price, E. (2011). The Hopkins House Early Childhood Learning Institute/ECLI. Funded by

The Washington Area Women’s Foundation: 1-year project; $25,000. Role: Co-principal Grant Writer.

Dabney, J. (2007). Mixed-methods study examining effective leadership for urban education in a mid-western city. Funded

by The Ohio State College of Education: 1-year; $3,000). Role: Principal Investigator.

PUBLICATIONS

Dabney, J. (2010). The “Unsung Hero” of Black Retention: Student Leadership Development. Diverse: Issues in Higher

Education, 27(4), Cox Matthews &amp; Associates: Fairfax, VA.

SERVICE

Proposal Reviewer, (March 2011), 5th Annual Critical Race Studies in Education Conference (CRSEA)



PRESENTATIONS/ WORKSHOPS/POSTERS/KEYNOTE ADDRESSES/TALKS

Presentations/Workshops

Dabney, J. (April 2013). Cultural diversity in early care and education. Workshop presented to faculty and staff at

Hopkins House professional development training, Alexandria, VA.

Dabney, J. (September 2012). On being an organizational fundraiser within your sphere of influence. Workshop

presented to faculty and staff at Hopkins House professional development training, Alexandria, VA.

Dabney, J. (May 2010). The many hats of a teacher assistant. Interactive, research-based workshop that delineated the

myriad of roles in being an effective teacher assistant to college students selected to serve in this capacity during

the Atlanta Public Schools Summer Institute. Atlanta Public Schools, Atlanta, GA.

Dabney, J. &amp; Katon, M.A. (March 2010). Student perspectives on college access and success. Moderated a panel

consisting of high school and college students who gave their perspectives on the needs of and sentiments about

college readiness and college success programs. National College Access Network 2010 Regional Meeting,

Atlanta, GA.

Dabney, J. (August 2007). In the pursuit of excellence: On being a culturally sensitive and relevant educator.

Workshop that introduced current research on culturally relevant pedagogy to teachers from a local charter school.

Columbus, OH.

Dabney, J. (May 2007). Culturally relevant teaching practices. Workshop presented to pre-service teachers at The Ohio

State University, Columbus, OH.

Dabney, J. (April 2007). An integrated model of leadership for urban schools. Presentation presented at the 88th Annual

American Educational Research Association Conference (AERA), Chicago, IL.
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Dabney, J. (January 2007). Teaching to empower: Seeing the world through complex lenses. Workshop presented to

pre-service teachers taking an educational course at The Ohio State University, Columbus, OH.

Dabney, J., Melvin, A., Olivo, J., Ransom, R, &amp; Robinson, R. (January 2007). Resisting the resistance: Struggling with

diversity mandates. Poster presentation at the annual Holmes Partnership Conference, San Antonio, TX.

Dabney, J. (October 2006). The power of perception. Diversity workshop presented to students taking a course in

education at The Ohio State University, Columbus, OH.

Dabney, J. (July 2006). The affects of stereotypes. Workshop presented to participants at annual summer institute of the

Young Scholars Program at The Ohio State University, Columbus, OH.

Dabney, J. (July 2006). College survival 101. Workshop presented to participants at annual summer institute of the Young

Scholars Program at The Ohio State University, Columbus, OH.

Dabney, J. (January 2005). Black collegiate leadership in the millennium. Moderator of interactive panel presentation at

the annual Southwestern Black Student Leadership Conference (SBSLC), College Station, TX.

Dabney, J., (January 2005). True leaders value diversity. Workshop at the annual Southwestern Black Student Leadership

Conference (SBSLC) at Texas A&amp;M University, College Station, TX.

Dabney, J., Paigou, A, &amp; Moore, R. (June 2004). An holistic approach to diversity. Presentation at the annual the National

Conference on Race &amp; Ethnicity (NCORE), Miami, FL.

Dabney, J. (May 2004). Privilege and me. Workshop presented at Steppin’ Out, a high school diversity program executed

by the Texas A&amp;M University Department of Multicultural Services, College Station, TX.

Dabney, J. (April 2004). Seeing the world through my eyes: The effects of cultural lenses. Workshop conducted for the

ExCELlence Uniting Culture, Education and Leadership (ExCEL) organization, College Station, TX.

Dabney, J. (April 2004). Another life. Sexual orientation workshop presented at Steppin’ Out, a high school diversity

program executed by the Texas A&amp;M University Department of Multicultural Services, College Station, TX.

Dabney, J. (March 2004). Men v. women. Workshop on sexism presented at Steppin’ Out, a high school diversity program

executed by the Texas A&amp;M University Department of Multicultural Services, College Station, TX.

Dabney, J. (February 2004). Racism and me. Workshop on racism presented at Steppin’ Out, a high school diversity

program executed by the Texas A&amp;M University Department of Multicultural Services, College Station, TX.

Dabney, J. (January 2004). On being a student leader. Workshop at the annual Southwestern Black Student Leadership

Conference (SBSLC) at Texas A&amp;M University, College Station, TX.

Dabney, J. (January 2004). Valuing different perspectives. Workshop at the annual high school conference,

Maximizing Educational Development through Academic and Leadership Skills (MEDALS), College

Station, TX.

Dabney, J. (November 2003). Black male issues at Texas A&amp;M University. Interactive talk at the annual Texas A&amp;M

African American Student Leadership Institute (AASLI), College Station, TX.

Dabney, J. (October 2003). Who am I: Cultural Identity. Self cultural awareness workshop presented at Steppin’ Out, a

high school diversity program executed by the Texas A&amp;M University Department of Multicultural Services,

College Station, TX.

Dabney, J. (September 2003). Stereotyping 101. Workshop presented at Steppin’ Out, a high school diversity

program executed by the Texas A&amp;M University Department of Multicultural Services, College Station, TX.

Dabney, J. &amp; Aguilera, C. (August 2003). Living harmoniously in Aggie Land. Presentation at the annual Texas A&amp;M

freshmen orientation, Fish Camp, College Station, TX.
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Dabney, J. (August 2003). Understanding privilege. Workshop at the annual Texas A&amp;M University ExCELlence Uniting

Culture, Education and Leadership (ExCEL) Conference, College Station, TX.

Dabney, J. (January 2003). The effects of stereotypes. Workshop at the annual high school conference, Maximizing

Educational Development through Academic and Leadership Skills (MEDALS), College Station, TX.

Keynote Address/Talks

Dabney, J. (August 2006). Education from a cultural and critical perspective. Interactive talk for college students taking a

course in education at The Ohio State University.

Dabney, J. (July 2006). The earlier the better: Planning and preparing for college. Interactive talk with college bound

participants of The Ohio State University’s Young Scholars Program, Columbus, OH.

Dabney, J. (November 2005). The leader in you. Keynote speaker at the Leadership Institute awards banquet at

Brookhaven High School, Columbus, OH.

Dabney, J. (November 2003). Loving yourself. Invited speaker at the Pi Omicron Chapter of Alpha Phi Alpha

Fraternity, Incorporated’s annual Tribute to the Black Woman program, College Station, TX.

Dabney, J. (May 2003). We’re all Aggies. Invited speaker at annual training for Texas A&amp;M residential assistants.

Dabney, J. (February 2003). Diversity by design: Culturally sensitive practices in the field of architecture. Invited speaker

and interactive talk to an intermediate class in the Texas A&amp;M College of Architecture, College Station, TX.

Dabney, J. (January 2003). Woke up this morning with my mind stayed on freedom. Invited speaker at the City of Bryan

MLK Day Celebration, Bryan, TX.



DISTINCTIONS/HONORS/AWARDS

The State of Ohio Senate Recognition

The Columbus, Ohio City Council Recognition

The Ohio House of Representatives Recognition

The Ohio State University College of Education and Human Ecology; Columbus, OH

Elsie Alberty Scholarship in Curriculum Studies

Dan H. Eikenberry Scholarship

John O. &amp; Elsie Jenkins Memorial Scholarship

Holmes Scholars Program

Florida State University; Tallahassee, FL

Higher Education Hardee Scholar

Florida State University Office of Multicultural Affairs Scholar

W.E.B. Dubois Honor Society Academic Recognition

Southern University and A&amp;M College; Baton Rouge, LA

Southern University and A&amp;M College Chancellor’s Award












        

  


      Download Dr. James Dabney

        


        Dr. James Dabney.pdf (PDF, 365.85 KB)

        

        Download PDF


        

    


  




        
  Share this file on social networks

  

  

  
    
      
    
     
  
    
      
    
     
  
    
      
    
     
  
    
      
    
  
  







        
  
  Link to this page

  


  Permanent link

    Use the permanent link to the download page to share your document on Facebook, Twitter, LinkedIn, or directly with a contact by e-Mail, Messenger, Whatsapp, Line..


  
  
  Copy link
  

  

  
      


      Short link

      Use the short link to share your document on Twitter or by text message (SMS)


      
        
          
          Copy link
        

      
      

  


  HTML Code

    Copy the following HTML code to share your document on a Website or Blog


  
  
    PDF Document Dr. James Dabney.pdf
    Copy code
  

  
  



  QR Code to this page

    

      

      


      
  

  
  




This file has been shared publicly by a user of PDF Archive.

Document ID: 0000155558.

 Report illicit content





      

    

  













  
  
    
      
        
          
        

        
          2023 · 
          Legal notice · 
          Terms of use

          Privacy policy / GDPR ·

          Privacy settings ·

          Contact
          

          Report illicit content · 
          FR · 
          EN
        

      

    

  





















    