Acoveg TnG MNMoAiTikng Tou Opidou C.N.M.X.

H troAmkr| Tou Opilou C.N.M.X. BagileTal o€ £va ouoTnua agiwv TTou kabopilel Toug agoveg AciToupyiag
KOl TWV aTTOQPACEWY TNG BI0IKNONG KOl TO OTTOI0 OTTOTEAEI AVATTIOOTTIOCGTO HEPOG TNG KOUATOUPAG TNG KABE
eTaipeiag. To oUOTNUO QUTO TWV APXWV KAl aglwv TToU TTAQICIWVEI Kal ECHEUEI TOV TPOTTO AgITOUPYiag
TOU opihou, utrayopeUeTal atrd TIG akOAoUBEeg BETEIG:

e [leAaTokevTpikA avTiAnwn yia Tn Aeiroupyia Tng KGOt eTaipeiag. O TeAATNS gival 0 povog Adyog

Kal N TpoUTTé0ean UTTaPENG TNG ETTIXEIPNUATIKAG dpacTnPIOTNTAG.

e [loidTnTa KOl agloTrioTia o€ OAEG TIG EVEPYEIEG TTOU XapaKTnpifouv Tov Oplho.

e [lpodoTmon eTaipikod KUpoug Kal Tng agiag Tou OpiAou.

e YeBaoud oTIg agieg kal Toug BeapoUg TNG ETTIXEIPNONG, TNG AYOPAG, TOU KPATOUG Kal TNG

KOIVWViaG.

e AvdmTu¢n avBpwrivou SUVAUIKOU WG TOU GNUAVTIKOTEPOU KEQaAaiou Tou Opilou.

e Alagdvela oTn AsIToupyia Kail OTIG OXETEIG IE TPITOUG.

e Koivwvikn EuBuvn kai TepiBaAlAovTikr) utteuBuvoTnTa.

o BeAtiwon kai diapkng €€EAIEN yia Toug epyalopevoug Kai Tov OpiAo.
MapdAAnAa o Opihog C.N.M.X. KaAAIEpYEI TUYKEKPIPEVO TTAQICIO CUUTTEPIPOPWIV TO OTTOI0
TEPINAUBAVETAI OTIG TTOPAKATW ECWTEPIKEG TTOAITIKEG :

e ETmideign utreubuvoTnTag KAl QUTOTTEIBAPXIag.

o OuadikoTNTa TTOPAAANAQ UE TNV OTOWUIKH TTPWTOROUAIQ.

e ApoiBaiog oeBacuds petagu epyalopévwy, avetapTiTwg Babuidag.

e ®idopdbeia, KPITIKA OKEWN KOl OTOMIKN BEATIWON.

e  TApnon kavovwy, d1adIKaoIwy Kal dIaQavwy OXECEWV HE TPITOUG.

e Karoxn Tou TTPOoRARNATOG HEXPI TNV ETTIAUCT] TOU.

o Mépipva yia Toug UAIKOUG TTOPOUG KOl TNV OIKOVOUIKK SlaXEipion TOUG.

e EuaioBnoia og Bépata QUOIKAG ACQAAEIAG TTPOCWTTWY, EYKATOOTACEWV KAl OEOOUEVWV.

o  >eBaOPOG OTA KOIVWVIKA BEPaTa Kal To TTEPIBAAAOV.

e Aloiknon Sia Tou TTapadeiyPaTog, Je TTOMITIKA «avoIXTWV Bupwv».

C.N.M.X. Group Policy Agenda

The C.N.M.X. Group’s policies are based on a system of values which determines its operating
framework and management decisions, while constituting an integral part of the corporate culture of
each of its companies. This system of principles and values, which shapes and binds the way in which
the Group operates, is prescribed by the following practices:

Customer-oriented approach to the operation of each company. The customer is the sole reason and
prerequisite for the conduct of business activity.

Quality and reliability in all actions relating to the Group.

Safeguarding the Group’s corporate standing and value.

Respect for the values and institutions of the company, the market, the state and society as a whole.
Development of human resources as the Group’s most important capital.

Corporate Social Responsibility and Environmental Stewardship.

Improvement and continuous advancement for the Group’s employees.

At the same time, the C.N.M.X. Group cultivates a specific framework of conduct which is incorporated
in the following internal policies:

Responsibility and self-discipline.

Team spirit coupled with individual initiative.

Mutual respect among employees, irrespective of position in the hierarchy.

Willingness to learn, critical thinking and individual improvement.



Adherence to rules, procedures and transparent relations with third parties.
Tackling a problem until it is resolved.

Prudent and economic management of material resources.

Sensitivity on issues relating to the physical safety of people, installations and data.
Respect for social issues and the environment.

Management by example, with an open door policy.



