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13" Arab Conference
On
New Trends in Hospital Management

Conference theme:
Migration of Health Workers in the Arab Region:
Maximizing the benefit, reducing the risk
08-10 December 2014

Rationale:

Migration of health professionals is increasingly recognized as an important
topical area in the context of addressing challenges related to strengthening human
resources for health (HRH) at national and global levels. The phenomenon is not new but
it has generated heated debate during the past few years in view of its implications on
health systems and health workers alike.

Arab countries are no exempt from the effects of the international migration of
health personnel. Contingent upon its diversity, the Arab Region constitutes both source
and destination countries with well-established trends of international and inter-regional

migration of health professionals. The number of migrant health workers from Arab
countries to the West is substantial and rising. In addition, migration trends within the
Arab Region are well-established and growing. Trends of migration to the West and Gulf
Cooperation Council States are projected to grow further due to global shortage of health
workers combined with a sharp rise in demand.

There are challenges as well as opportunities associated with migration both
international and regional across Arab countries. Concerns abound on the adverse
economic and health implications of migration on source countries especially the poorest,
with no remedial actions established. The general feeling is that health worker migration is
not adequately managed. Effective cooperation in the benefit of both source and
destination countries is not up to expectations and the potential of utilizing the global Code
of Practice is yet to be seen.

Purpose and objectives:

This conference aims at identifying and discussing national, regional and
international factors and trends influencing migration of health workers; and examining
ways and means of striking a balance between the needs and benefits of source and
destination countries in the Arab Region.
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The specific objectives of the meeting are to:

Review and update situation, trends and challenges of health worker migration in the
Arab Region

Exchange information and experience related to regional and international migration of
health workers

Initiate and promote regional dialogue on maximizing opportunities related to migration
of health workers in the benefit of both source and destination countries in the Arab
Region

Advocate for and promote the implementation of the Global Code of Practice as a
mechanism for managing migration and enhancing cooperation between source and
destination countries.

Target audience:

The meeting is expected to involve:

Policy makers and mangers from ministries of health of Arab countries (senior planners,
human resources directors, etc.)

Top management of hospitals and clinics in public and private sectors

Health professions education leaders including deans of medical schools, nursing schools
and allied health schools, directors of national training institutes, and senior academics
Relevant officials and directors from ministries of labor and agencies related to migration
affairs in Arab countries

Leaders of social security institutions and pensions funds in addition to public and private
health insurance corporations

Parliamentarians, civil society activists and media people

Relevant research and development institutes or agencies

Professional associations (heads of physicians, nurses, other health professions
associations , unions and syndicates ) and medical, nursing, midwifery and allied health
councils

Representatives from some regional and sub-regional entities concerned such as the Arab
medical Union and the Arab Board for Medical and Health Specializations

International experts in the field
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Methodology and agenda:

The conference shall be interactive and participatory in nature involving plenary
presentations followed by extensive discussions culminating in the recommendations for
the way forward. A distinguished group of Arab and international experts have been
invited to share their knowledge and experiences. The WHO Eastern Mediterranean
Regional Office has provided technical support to the preparation of this conference
including a list of migration experts from both the Region and beyond to enrich the
conference. The tentative agenda of the conference shall be as follows:

Day 1: session 1: health workforce and the health system
Health workforce as essential component and building block for health systems

Global landscape and challenges related to health workforce
Preparing a generation of health workers fit for purpose and fit to practice

session 2: international migration of health workers
Global status, causes and trends of health worker migration

Challenges and impacts on source country health systems
. The WHO Global Code of Practice on International Recruitment of Health
Personnel as a policy tool and lever for migration management

session 3: migration of health workers in the Arab World
Background, current status, dynamics and trends

. The health labor market for migration in the Arab World
. Challenges and prospects of migration for source and destination countries in the
Arab World.

session 4: an agenda for migration management in the Arab World
Lessons from international experience in migration management

Implementing the Global Code of Practice in the Arab World:
a. Improving production and exchange of migration information
b. Enhancing ethical recruitment of health workers
c. Forging bilateral agreements between source and destination countries

session 5: the way forward
Role of countries and governments

Role of civil society and professional associations
Role of regional organizations (Arab League and its entities, WHO, etc.)

Day 3: session 6: Closing session:
1. Conference recommendations

2. Suggestions and guidelines for 2015 Conference
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Expected outcome:

The conference is expected to come up with a road map and recommendations for
cooperation among source and destination countries in the Arab Region on managing
health worker migration for the benefit of all. The road map is expected to define the roles
of the countries in addition to the regional and sub-regional players.

Speakers:

A distinguished pick of Arab and Foreign experts have been invited to avail their
knowledge and experiences to participants.

Conference Venue:

Dubai — UAE

Reqgistration fees:

300 US Dollars.

General Supervisor for the Conference:

Professor . Refaat Abdelhalim Al faouri - Director General, ARADO.

Conference Coordinator:

Professor Osman El zobeir Ahmed — ARADO, Consultant.

Conference Secretary:

Mr. Waleed Ibrahim: Waleed@arado.org.eq Mob: 00201066689473
Ms. Mayssam Zaky : Mayssam.z@arado.org.eq Mob: 00201226224227
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