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Upcoming Events

10.25 – 11.02 Dia de Los Muertos Altar

Display

Hannon Library

11.04 Tunnel of Oppression &amp; Hope

Alumni Mall, 12:15 – 1:15 PM

11.06 Housing Night Market

Sullivan Square, 9:00 – 11:00 PM

11.07 Campus-Wide Shabbat Dinner

The Hill, 6:00 PM

11.08 Tunnel of Oppression &amp; Hope

St. Robert’s Hall, 10:00 AM – 3:00 PM

11.09 Tunnel of Oppression &amp; Hope

St. Robert’s Hall, 11:00 AM – 2:00 PM

11.10 Serve, Promote, Empower Asian

Communities (S.P.E.A.C.)

Malone 112, 7:30 – 9:00 PM

11.18 Third Tuesday

Living Room, 7:00 – 9:00 PM

11.21 Campus-Wide Shabbat Dinner

The Hill, 6:00 PM

11.21 – 11.23 Intercultural Retreat

Aldersgate Retreat Center, Pacific Palisades



November 2014



A LETTER FROM THE DIRECTOR

The fall term seems to be flying by. Soon many of our students will

be heading home for Thanksgiving, followed by study days, papers,

and final exams. This is a very busy time for our students.

However, Thanksgiving is the perfect time to take a break from the

hectic pace of our daily lives and reflect on all the good things for

which we are grateful.

Our EIS team is thankful for our students who are eager to explore

the world, and willing to explore and engage themselves to learn

inside and outside of the classroom experience.

We are thankful for our excellent faculty who care deeply about the

students and who are always willing to go the extra mile to help

them learn.

Moreover, we are thankful for our outstanding student staff

members who work hard every day to help other students connect

and feel welcomed.

I am personally thankful for my outstanding professional staff

members and collaborators who work hard every day to help

students develop into confident, independent and responsible

intercultural competent individuals to represent our institution as

our future leaders.

Thank you to the LMU administration, staff, faculty and students

for the ongoing support and enthusiastic participation! It is because

of you that our best days are ahead of us.

Best wishes to all for a happy, blessed and healthy Thanksgiving

holiday.



Interdisciplinary Project: EIS Identification Program

Background

The Ethnic and Intercultural (EIS) Identification Program is an interdisciplinary

project between Academic Affairs (Marketing Department of the College of

Business Administration and Graphic Design Department from the College of

Communications and Fine Arts), and Student Affairs (EIS Department). The

purpose of this project is to offer students the opportunity to reimagine and develop

a marketing strategy and design for EIS newest program, the Social Justice Series,

which includes three programs: Dialogue on Race, Artists Speak, and Tunnel of

Oppression and Hope. The intent of this project was to utilize marketing concepts,

design concepts, and intercultural awareness in unison to develop a better outreach

to engage the campus community in social justice programs.

This program began with a meeting with the Graphic Design Chair, Garland

Kirkpatrick, LMU Professor of Marketing, Dr. Mitchell Hamilton, and APSS

Director Aris Mosier to discuss how we can develop a program where marketing

students, graphic design students, and our intercultural facilitators utilize their

talents to engage the campus community to attend social justice programs and to

reimagine EIS branding message that the EIS programs are for all students.

The program entailed the recruitment and placement of 3 Marketing Students, 3

Design Students, and 3 Intercultural Facilitators into 3 groups (Group – 1 EIS

Intercultural Facilitator, 1 Design Student, and 1 Marketing Students). The

students in these groups worked together utilizing the lessons that they have

learned from the Marketing class, Design class, and Intercultural Practicum) to

develop the marketing strategy, design, and branding of the Social Justice

Programs. The 3 groups would then compete against each other to develop the best

marketing/design concepts through presentation to LMU faculty from each

office. Once the winner is selected, the winner's marketing/design proposal will

then be used in marketing the Social Justice Series to the entire campus

community. The objective is to increase the number of students to attend the social

justice series programs through a visual form of marketing that embodies the ideals

of interculturalism and for marketing and design students to be cognizant of

cultural/social human factors that shape marketing/design decisions.



Objectives &amp; Learning Outcomes

Objectives:

• Develop EIS Identification Program that integrates intercultural factors using

marketing and design concepts.

• Foster interdisciplinary collaboration between Ethnic &amp; Intercultural Services

Department, College of Business Administration, and College of Communication

and Fine Arts.

Learning Outcomes:

• Demonstrate an understanding of the diversity of the human experience and

embody the ideals of interculturalism.

• Identify current intercultural and global issues as they relate to visual

communication and marketing.

• Create and develop visual form and marketing strategy that conveys the ethnic

and intercultural service program’s purpose.

• Present work that describe and respond to the audience and contexts which

communicates the recognition of cultural and social human factors that shape

marketing/design decisions.



Día de los Muertos

Día de los Muertos is a unique way of celebrating the

Catholic holiday, All Soul’s Day on November 2. Celebrated

mostly in Mexico, Central America and now in the United

States on November 2, Día de los Muertos celebrates the lives

of the dearly departed and it is believed that the spirits of the

departed rejoin the family for the day. Although the ritual has

been merged with Catholic tradition, it remains rooted in the

basic principles of the indigenous rituals – Aztec and other

Meso-American civilizations – such as the use of skulls. These

civilizations used skulls as a symbol of death and rebirth

during their rituals. Unlike the conquistadores – Spaniards –

natives viewed death as a continuation of life. To them, life

was a dream and only in death did they become fully awake.



Glossary

Altar de los Muertos- The offering that

family and/or friends prepared for their

loved ones

Calacas- Whimsical skeleton figures that

represent death

Calavera- A skull; also slang term for

“daredevil”

Catrina- Famed Día de los Muertos artist

José Guadalupe Posada’s icon of death.

Catrina means a “wealthy woman” and it

is said in a sarcastic manner



The holiday is most famous in the United State for the colorful

altars and sugar skulls. However, these are only elements of

the holiday. One of the traditions of Día de los Muertos is to

attend mass and then go to the cemetery to clean and visit the

graves of loved ones. In homes, and sometimes at the family

gravesites, an altar is built to commemorate the beloved whose

souls have gone to rest. This is why the altar is adorned with

pictures and other mementos of the departed. Día de los

Muertos represents the belief that once we die we await for the

joyful day of resurrection, therefore we should not fear death

but accept it as a part of our existence.



How will LMU Celebrate?

Día de los Muertos Altar Display



Cempazuchitl- a yellow marigold, a

symbol of death, also known as

cempasuchil or zempasuchitl



October 25- November 2nd

Stop by the William H. Hannon Library lobby to view and

engage with the community altar. Bring your own offerings to

add to the altar.



Copalli- a scented resin used to make

incense



Self Help Graphics &amp; Art



Día de los Muertos- Day of the Dead

Día de Todos los Santos- All Saints’ Day

Ofrenda- an offering; refers to the goods

set out on the altars

Pan de Muerto- bread of the dead

Papel Picado- colorful tissue paper with

intricate, festive designs cut out

Sal- salt; represents the continuation of

life



41st Annual Dia de los Muertos Celebration

November 2nd

3:30 PM – 10:00 PM



Interested in Traveling for Free to the Self Help

Graphics &amp; Art Dia de Los Muertos Celebration?

RSVP HERE, Sign-ups are limited! Transportation and the

event are free for LMU students.



Sukkot

LMU, at the heart of its mission, celebrates a diverse community, a

community that creates space for all of its students, faculty and staff to

learn from one another and participate in new rituals or traditions. This

culture of curiosity and cross-cultural exchange lends itself perfectly to

Sukkot, a Jewish festival held outside every autumn. Sukkot is an

ancient festival, with its roots in the Hebrew Bible, and recalls the

temporary structures the Israelites lived in during their years of

wandering in the desert. Additionally, the holiday is connected to the

agrarian calendar, and falls just as crops have been planted, providing an

opportunity for those who are dependent on good rainfall for their crops

to thrive to pray for prosperity this year.

On the surface, these elements of Sukkot might not seem relevant in

today's modern world, or of interest to those within the Jewish

community, yet alone to the greater LMU community. However, within

this holiday are also the themes of becoming aware of one's own

vulnerability and human fragility, and creating a culture of inclusion and

welcoming. Such topics have created incredible opportunities for

university-wide collaboration over the past years, with organizations

such as ASLMU and APSS.

This year, one of our most successful Sukkot programs was a

collaboration with LGBTSS, in which we explored these themes as they

pertain to the LGBTQ community. In the spirit of welcoming guests, we

were honored by two incredible speakers representing American Jewish

World Service and their "We Believe" campaign. This campaign

provides opportunities for education and advocacy about global violence

and injustice targeted at women and LGBTQs. Under the sukkah, a

temporary structure exposing us to the elements, 20 students discussed

ways in which they could create a culture of inclusion both locally and

globally. Whether Jewish or not, LGBTQ or an ally, those who

participated in the program were able to embrace the three tenets of

LMU's mission and learn a little bit more about Sukkot and themselves.



Student Spotlight: Stacie Schwartz

Hometown: Palos Verdes, CA

Major: English with Film Studies and Jewish Studies minor

Student Classification: Senior

Why did you choose to work at Ethnic &amp; Intercultural Services?

“It fit with my love of learning about and celebrating different cultures.”

What are your plans for the future?

“To graduate in May. Then I am hoping to move overseas for a year and explore more of the world.”

What are your passions and what are you involved with, both on and off campus?

“I work with Jewish World Watch with an emphasis on rape in the Congo, which is my biggest passion. I am part of the

Tomodachi Inouye Program, Delta Zeta Sorority, CEA Study Abroad Ambassador, Hillel, and Sigma Tau Delta; English Honor

Society, (President).”

What are you thankful for?

“I am thankful for all the opportunities LMU has provided for me, from study abroad to leadership roles. I am especially

grateful for all the support the LMU community has given me.”



EIS Department Highlights

Asian Pacific Islander (API)

Summit



The summit engages the API student leaders to learn

how they can create positive change and become better

citizens in the LMU community. The curriculum

includes identity development, leadership,

interculturalism, API advocacy, social justice, and

vocation.



Hillel Engagement Interns



Six interns are selected for their leadership experience

and potential as well as their willingness to approach and

engage other Jewish students. Interns have engaged

unaffiliated Jewish students in a variety of settings

including a Shabbat picnic, coffee dates, dinner dates,

and more.



LMU Latino Leadership Initiative

Praxis Academy



Praxis Academy focuses on the empowerment, academic

enrichment, engagement, and retention of African

American male students through an intentional focus on

identity development, personal growth and maturity, and

professional acumen. Student participants have a greater

understanding of themselves and a better understanding

of their future.



The team has created the Lions for Cubs initiative, that

was designed to build a parent support network in the

Lennox community in which parents come together and

discuss the importance of a college education. Using El

Espejo’s parent workshops as a platform, the students

have hosted monthly parent conferences at Lennox

Middle School in which they serve as facilitators

discussing topics such as the story of self, high school

and college education, and community service. With this

initiative, the families will better grasp the education

enterprise such as standardized tests, studying habits and

the college admissions process.



Intercultural Facilitator Program



EIS Programs Recognized

by JASPA Awards

The JASPA Recognition Committee awarded two

Community Impact Awards to Ethnic and

Intercultural Services.



The Intercultural Facilitator program is a studentcentered approach to intercultural dialogue, cultural

consciousness and progressive social action. The

Program fosters cross-cultural collaboration and positive

intergroup relationships.







August Community Impact Award was given

to the LMU’s Intercultural Orientation

Sessions lead by the Intercultural Facilitators

during first-year orientation.







September Innovation Community Impact

Award for Innovation was given to The

Tomodachi Inouye Scholars Program for

their global leadership and cultural exchange

focus.



Student Spotlight: Ana Cornejo

Hometown: Mission Hills, CA

Major: Psychology

Student Classification: Senior



Why did you choose to work at Ethnic &amp; Intercultural Services?

“I chose to work for Ethnic &amp; Intercultural Services after taking LIBA 291 and LIBA 292. They are two classes structured

around discussing cultural issues at LMU and in the world. I found the class to be everything I had really been looking for at

LMU. And then when I found out that I could join the Intercultural Facilitator Program and share what I had learned with the

rest of the school, I was sold.”

What are your plans for the future?

“Primarily to get married and start a family. I think I'm one of those people who was just born to be a wife and a mom. I really

can't think of anything better, and I'm so excited for it all to start. Besides that, I want to go into medical social work. I realize

that it's not an easy job at all, but it's what I know I should do.”

What are your passions and what are you involved with, both on and off campus?

“I am passionate about helping people, making a difference in the world, and just generally spreading love. On campus, I work

at the Children's Center as a TA. I really love all of my kids, and nothing brightens my day more than getting to play around with

them for a couple of hours. I also, obviously, work for EIS, specifically in the office of Intercultural Affairs. Off campus, I

volunteer at different places, usually at churches or parochial schools, or anywhere that I can work mentoring children.”

What are you thankful for?

“I am thankful for being alive and for being loved. Religion and faith in God are huge parts of my life, and I firmly believe that

no matter what, God loves me. So I am truly the most grateful for that. Besides that, I am thankful for the things that I have

learned in life: how to empathize with people, how to observe the world, and how to see good in everyone. I learned these things

from my family, from my faith, and from my experiences. If you are open to experiences and diversity, you can learn so much

about life and love. So I'm grateful for all the opportunities that I have been given: to grow and change and love and be loved.”



DID YOU KNOW?

Excelencia in Education Launches New Online Resource Center

Excelencia in Education has created Hispanic-SERVING Institutions Center for Policy and Practice (HSI-CP²), an online

resource center to analyze the impact of Hispanic serving institutions on Latino student success. The three objectives of

HSI-CP² focus on:

1. To inform policy discussions on HSIs, and through them, efforts to serve and graduate Latino students,

2. To develop a structure to assist current and emerging HSIs to better serve Latino students, and,

3. To engage institutional constituents, expand a network of those committed to accelerating Latino student success, and

provide technical assistance to help them meet their goals.

For more information about Excelencia in Education and HSI-CP², click here.



Would you like to contribute to the InterCultural Focus newsletter?

Please submit your ideas or articles via email at eis@lmu.edu for review by our

Newsletter Committee.



Malone 301

eis@lmu.edu  (310) 338-5808
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