North Sydney Girls’ High School 0ld Girls’ Union Inc.
Constitution

1. Definitions
In these rules:
The Act means the Associations Incorporation Act 1984-2009.
Grossman Bursary Fund means a bursary fund set up to provide assistance
to senior students in years 11 and 12 in financial need at North Sydney Girls’
High School.
The Regulation means the Associations Incorporation Regulation 1999-.2010.
Commissioner means the Commissioner of the Office of Fair Trading.
Union means the North Sydney Girls* High School Old Girls® Union Inc.,_

independent of North Sydney Girls High School.

2. Name
The name of the association is to be the North Sydney Girls* High School Old
Girls’ Union Inc.

3. Objects

The objects of the Union are:

a) To promote friendship amongst ex-students of North Sydney Girls’ High
School.

b) To provide an organisation through which the school may be served,
including an annual donation to the Grossman Bursary Fund.

c) To stand for community service wherever possible, including an annual
donation to a charity as agreed to by the eemmitteeCommittee of the
Union.

4. Membership
(1) Membership qualifications
A person is qualified to be a member of the Union if the person is:
a) An ex-student of North Sydney Girls* High School; or
b) A member or ex-member of the staff of North Sydney Girls* High
School; or

M& and has not ceased to be a member of the Unlon at
any time after incorporation of the Union under the Act.
(2) Admission to membership
An apphcatlon for membershlp of the Union:




Secretary of the Union.
b) €}-The membership-seeretaryMembership Secretary must, on
receiving verification of payment by the nominee-efthe-ameunt
: toin Rute 4(2)(b} within t odrof o intl
proevisien, enter the nominee’s name in the register of members
and, on the name being so entered, the nominee becomes a
member of the Union.

(3) Honorary Membership
Honorary membership is to be conferred on a patron or any other
person nominated in writing by any member of the Union and elected
by the eemmitteeCommittee.

. Register of members
A register of members is to be established and maintained by the Union.

. Patron

There is to be at least one patron who is to be the prineipalPrincipal of North
Sydney Girls’ High School and, if considered necessary, any other person

nominated in writing by any member of the Union and elected by the

. Members’ Liabilities

To the maximum extent permitted by law, the liability of a member of the
Union to contribute towards the payment of the debts and liabilities of the
Union, or the costs, charges and expenses of the winding up of the Union, is
limited to the amount, if any, unpaid by the member in respect of
membership of the Union as required by Rule 10.

. Resolution of internal disputes

a) Disputes between members (in their capacity as members) of the Union,
and disputes between members and the Union, are to be referred to a
community justice centre for mediation in accordance with the
Community Justice Centres Act 1983.

b) Atleast seven days before a mediation session is to commence, the
parties are to exchange statements of the issues that are in dispute
between them and supply copies to the mediator.

. Disciplining of members

a) A member may be expelled from membership of the Union (or otherwise
disciplined) by the eemmitteeCommittee if, in the opinion of the
cemmitteeCommittee after affording the member an opportunity of
offering an explanation of her/his conduct, the conduct is regarded as
being detrimental to the interests of the Union.




b) A member who wishes to appeal against a decision expelling or otherwise

10.Fees and subscrlptlons

a)

b)

disciplining her/him may do so by notifying the Membership Secretary in
writing that she/he wishes the decision to be reviewed at the next general

meetingGeneral Meeting of the Union.

Anyone ehglble for e%d—ma%y—membershlp ofthe Unlon may become a4-1£e

member for life on payment ofa fee ef—net—less%i—Z—%Mm
: Any

increase Ig_the_ﬂe_e_ls to be dec1ded atan amuai—geneical—meetmgAmmaL

General Meeting on recommendation of the eemmitteeCommittee.

The financial year is to be from 1* January to 31* December the same

year. A member is to be deemed financial only after payment of the fee-for

e

11.Committee

a)

b)

The administrative authority of the Union is to be vested in a

committeeCommittee elected by the members at the Annual General

Meeting.

The eemmitteeCommittee of the Union is to consist of not less than 10

members of which:

(i) the PRESIDENT is to be an ex-student of the school;

(i)  the two VICE PRESIDENTS are to be membersex-students of the
Ynienschool;

(iii) the TREASURER is to be an ex-student of the school;

(iv) the MEMBERSHIP SECRETARY is to be an ex-student of the school;

(vi)  {vroneisto be arepresentative from the year immediately
preceding the annual generalmeetingAnnual General Meeting of
the Union.

These eemmitteeCommittee members are to hold office for a term of one

year and perform the duties ordinarily pertaining to their respective

positions on the eemmitteeCommittee, as stated in Appendix 2, as

amended from time to time. All retiring members are to be eligible for

re-election.

The executive of the Union is to consist of the President, Membership

Secretary, Minute Secretary and Treasurer.

Secretaries and treasurers of any sub-committee of the Union are to meet

with the general eemmitteeCommittee and are to be responsible to it. The

President, SeeretarySecretaries and Treasurer of the Union are to be

ex-officio members of all sub-committees.

For the purposes of these rules, a casual vacancy in the office of a member

of the eemmitteeCommittee occurs if the member:

(i) dies; or

(i)  ceasesto be a member of the Union; or

(iii) becomes an insolvent under administration within the meaning of
the Corporations Act 2001 of the Commonwealth; or




g)

h)

(iv) resigns office by notice in writing given to the Membership
Secretary; or

(V) becomes a mentally incapacitated person.

If a casual vacancy occurs in the membership of the eemmitteeCommiittee,

the eommitteeCommittee may appoint a member of the Union to fill the

vacancy and the member so appointed is to hold office, subject to these

rules, until the conclusion of the annualAnnual General Meeting next

following the date of the appointment.

Members of the eemmitteeCommittee who are absent from three

consecutive meetings of the committeeCommittee without apology are to

be deemed retired, but such members are eligible for re-election at the

Annual General Meeting of the Union.

The eemmitteeCommittee of the Union is to meet as required. Five

members are to form a quorum.

12.Powers of the Committee
The eemmitteeCommittee of the Union is to be called the eemmittee-of

management-ofthe Union-and,Committee, and subject to the Act, the

Regulation and these rules and to any resolution passed by the Union in

generalmeetingGeneral Meeting:

a)
b)

c)

[s to control and manage the affairs of the Union; and

May exercise all such functions as may be exercised by the Union, other
than those functions that are required by these rules to be exercised by a
general-meetingGeneral Meeting of members of the Union; and

Has power to perform all such acts and do all such things as appear to the
committeeCommittee to be necessary or desirable for the proper
management of the affairs of the Union.

13.General Meetings

(1)

(2)

There is to be an annual generalmeetingAnnual General Meeting in
the first half of each year. Other meetings including other general-

meetings-and special generalmeetingsGeneral Meetings and Special
General Meetings and/or social functions are to be held when decided
by the eemmitteeCommittee. Five financial members are to form a
quorum.

a) Except if the nature of the business proposed to be dealt with at a

general-meetingGeneral Meeting requires a special resolution of
the Union, the Minute Secretary must, at least 14 days before the

date fixed for the holding of the generalmeetingGeneral Meeting,
give a notice to each member specifying the place, date and time of
the meeting and the nature of the business proposed to be
transacted at the meeting.

b) If the nature of the business proposed to be dealt with at a general-

meetingGeneral Meeting requires a special resolution of the Union,
the Minute Secretary must, at least 21 days before the date fixed

for the holding of the generalmeetingGeneral Meeting, cause

notice to be given to each member specifying, in addition to the




(3)

(4)

(5)

d)

b)

matter required under Rule 13(2)(a), the intention to propose the
resolution as a special resolution.
No business other than that specified in the notice convening a

general-meetingGeneral Meeting is to be transacted at the meeting

except, in the case of an annual generalmeetingAnnual General
Meeting, business which may be transacted under Rule 13(1).

A member desiring to bring any business before a general-
meetingGeneral Meeting may give notice in writing of that

business to the Minute Secretary, who must include that business

in the next notice calling a generalmeetingGeneral Meeting given

after receipt of the notice from the member.

A question arising at a generalmeetingGeneral Meeting of the

Union is to be determined on a show of hands and, unless before or
on the declaration of the show of hands a poll is demanded, a
declaration by the chairperson that a resolution has, on a show of
hands, been carried or carried unanimously or carried by a
particular majority or lost, or an entry to that effect in the minute
book of the Union, is evidence of the fact without proof of the
number or proportion of the votes recorded in favour of or against
that resolution.

At a generalmeetingGeneral Meeting of the Union, a poll may be

demanded by the chairperson or by at least three members

present at the meeting.

If a poll is demanded at a generalmeetingGeneral Meeting, the poll

must be taken:

(i) immediately in the case of a poll which relates to the election of
the chairperson of the meeting or to the question of an
adjournment; or

(ii) in any other case, in such manner and at such time before the
close of the meeting as the chairperson directs, and the
resolution of the poll on the matter is taken to be the resolution
of the meeting on that matter.

A resolution of the Union is a special resolution:

a)

b)

a)
b)

if it is passed by a majority which comprises at least
three-quarters of such members of the Union as, being entitled
under these rules so to do, vote in person at a general-
meetingGeneral Meeting of which at least 21 days written notice
specifying the intention to propose the resolution was given in
accordance with these rules; or

where it is made to appear to the Commissioner that it is not
practicable for the resolution to be passed in the manner specified
in Rule 13(2)(b), if the resolution is passed in a manner specified
by the Commissioner.

On any question arising at a generalmeetingGeneral Meeting of

the Union a member has one vote only.

All votes must be given personally. Proxy voting must not be
| | : FaG | Meeti




c) Inthe case of an equality of votes on a question at a general

meetingGeneral Meeting, the chairperson of the meeting is entitled

to exercise a second or casting vote.

d) A member is not entitled to vote at any generalmeetingGeneral
Meeting of the Union unless all money due and payable by the
member to the Union has been paid;etherthantheameuntoefthe

15.14-Funds

a)

b)

d)

The funds of the Union are to be derived from memberships, donations,
social functions, sale of memorabilia, bank interest and, subject to any
resolution passed by the Union in gerneralmeetingGeneral Meeting, such
other sources as the eemmitteeCommittee determines.

All money received by the Union is to be deposited as soon as practicable,
and without deduction, to the credit of the Union’s bank account.

The Union must, as soon as practicable after receiving any money, issue-

an-apprepriateacknowledge receipt of payment in writing.
Subject to any resolution passed by the Union in the general

meetingGeneral Meeting, the funds of the Union are to be used in
pursuance of the objects of the Union in such manner as the
committeeCommittee determines.

All cheques and other negotiable instruments are to be signed by any two
of the designated signatories. The signatories are to be the President-
Seeretary-and-Treasurermembers of the executive of the Union.

All accounting books are to be audited annually.

16.Alteration of objects and rules
The constitution is not to be altered or amended, except by a resolution

passed at a generalmeetingGeneral Meeting in the following way:

a)

The proposed resolution is to be given in writing to the Minute Secretary,
discussed by the eemmitteeCommittee prior to the meeting, and given in
full in the notice summoning the meeting in accordance with Rule

13(2)(b).

b) Atleast 75% of the financial members present must vote in favour of the

resolution.




17.Custody of books
Except as otherwise provided by these rules, the Public- OfficerTreasurer,
Minute Secretary and Membership Secretary must keep must keep in her/his
custody or under her/his control, all records, books and other documents
relating to the Union.

18.Inspection of books
The records, books and other documents of the Union must be open for
inspection, free of charge, by a member of the Union at any reasonable hour.

19. Commeon-Seal

19.20-Winding up

If the Union is wound up, the liquidator must either:

a) distribute the whole of any property of the Union to the prineipalPrincipal
of North Sydney Girls’ High School in such manner as to preserve the
Grossman Bursary Fund or to the prineipalPrincipal of any successor to
North Sydney Girls’ High School; or

b) if North Sydney Girls* High School no longer exists and there is no
successor to North Sydney Girls* High School, distribute the whole of any
property of the Union to a charitable organisation providing financial
assistance to disadvantaged female students in public secondary schools
in NSW.

20.2+-Indemnity

(1) In this Rule 2120 Indemnified Person means any person who is or has
been a member or cemmitteeCommittee member of the Union and who
acts or has acted on behalf of and with the authority of the Union.

(2) To the extent permitted by law, each Indemnified Person is indemnified
out of the funds of the Union against any loss, liability, claim or cost
incurred in defending or resisting (or otherwise in connection with)
proceedings, whether civil or criminal or of an administrative or
investigatory nature, in which the person becomes involved because of
that capacity, in each case other than as a result of her or his own
dishonesty or unlawful act.

(3) To the extent permitted by law, each Indemnified Person is immune and
excused from any liability or claim to which the Indemnified Person may
otherwise be subject in her or his capacity as such, other than a claim or
liability resulting from her or his own dishonesty or unlawful act.

(4) The Union may pay or agree to pay, a premium for a contract insuring a
person who is or has been an Indemnified Person against liability




incurred by the person in that capacity, including a liability for legal costs,
unless:
a) the Union is forbidden by statute to pay or agree to pay the
premium; or
b) the contract would, if the Union paid the premium, be made void
by statute.

(5) The Union may enter into an agreement with an Indemnified Person (or
former Indemnified Person) with respect to the matters covered by Rules
2120(1) to 2120(4)(b). An agreement entered into pursuant to this Rule
2120(5) may include provisions relating to rights of access to the books of
the Union conferred by the Corporations Act 2001 (Commonwealth) or
otherwise by law.

21.The Grossman Bursary Fund

accept such office) be trustees of The Grossman Bursary Fund.

c) Additional trustees shall be elected by the Committee and sha







