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File preview

TO ALL IAM &amp; AW MEMBERS

EMPLOYED BY



G4S – PRE-BOARD SCREENING PERSONNEL

LOCAL LODGE 16 – PACIFIC REGION

RATIFICATION PACKAGE

Dear Sisters &amp; Brothers:

Please find attached the amended provisions of the Collective Bargaining Agreement,

which constitute a Memorandum of Settlement, that the Bargaining Committee

recommends for ratification.

Unless contained within this package, the language of the existing Collective Bargaining

Agreement remains unchanged. The amended provisions are reflected in two (2) ways.

New language is underlined and italicized and deleted language is (bracketed) and has

a strike through.

It is agreed that the amendments to Appendix A are retroactive to April 1, 2015 and any

associated application of the wage scale amendments are also retroactive. All other

amendments are effective immediately upon ratification or as specified. Upon

ratification the Company will immediately undertake to implement the wage scale and

requisition retroactive payments within sixty (60) days of ratification.

Please refer to the bulletin issued by Transportation District 140 outlining the dates,

times and locations for information sessions and ratification at your Site.

Members are encouraged to attend the scheduled information sessions scheduled at

their respective Sites. Representatives from your Negotiations Committee will be

present to answer your questions.



In Solidarity – Your Bargaining Committee
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Memorandum of Settlement

Between

G4S Secure Solutions (Canada) Ltd.

And

IAMAW, Transportation District 140, Local Lodge 16

Summary of Proposed Amendments – Agreement #2

The Parties agree that the language of the current collective agreement as amended

herein will constitute a Memorandum of Settlement to amend/renew certain provisions

of the Collective Agreement, which each bargaining committee agrees to recommend

for ratification to their respective organizations. Unless otherwise stated herein, the

terms and conditions of the previous Collective Agreement apply. This Agreement is

subject to a majority ratification by each of the affected Bargaining Unit personnel,

throughout the Pacific Region.



ARTICLE 2 – SCOPE AND RECOGNITION

2.09



All references to Point Lead(s) are interchangeable with the terms Lead or

Lead Screeners.



2.10



Where the collective agreement references “mutual agreement” this means

between the Company and Transportation District 140 of the IAMAW, unless

otherwise designated.
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FULL-TIME AND PART-TIME EMPLOYEES

(2.09)2.11 A full-time employee is an employee who holds a position on a continuous,

scheduled basis and is scheduled for (more than) thirty (30) or more hours

per week, to a maximum of forty (40) hours per week.

A part-time employee is an employee who holds a position on a continuous

scheduled basis and is scheduled for (works between) four (4) hours per

week up to (and) thirty (30) hours per week.

For clarification “continuous, scheduled basis” means a published shift line

that works a similar rotation each week.



ARTICLE 5 – UNION REPRESENTATION

5.01



The Company agrees to recognize the following Committees of the Union to

represent the employees for the purposes described herein:

(e) A Union representative shall be permitted to meet with potential Union

Members for up to two (2) hours at the Union’s discretion per

training/orientation class. (or as needed.)



5.06



An employee will be entitled to have a Shop Steward present when being

presented with any discipline that will be noted in his/her file or in any meeting

that the employee may reasonably believe could lead to disciplinary action.

This entitlement does not apply to meeting(s) during the employee

performance appraisal process; documents or information resulting from the

appraisal process will not be referred to in any disciplinary procedures nor will

they be utilized during the job selection process.

Prior to any disciplinary action being taken by the Company, the employee

will have the opportunity to have his/her case presented at a meeting, as part

of the Company's investigation. The employee and the Shop Steward will be

advised in advance as to the nature of the matter giving rise to the meeting.

Nothing in this Article shall be construed to prevent the Company from

removing an employee from the workplace with pay, pending an investigation

and meeting. Notice of such removal shall be given to the affected employee,

in the presence of a Shop Steward.
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Every effort will be made to present discipline during the employee's regularly

scheduled shift and within three (3) business days of the incidents giving rise

to the discipline. All discipline shall be presented in private and out of public

view. A Shop Steward who is present when any Member is presented with

discipline will be provided reasonable time to counsel the Member, investigate

and file a grievance as required, without loss of pay.

The Company will provide to the Union all documentation, evidence or

particulars relied upon by the Company in their determination to discipline,

either prior to the issuance or at the time discipline is issued, or schedule a

time to view evidence which belongs to the Client or Airport Authority.

(a) It is hereby also agreed that all forms of discipline from an employee’s file

will be removed after twelve (12) months.

5.07



Union Representation

(b) Other Union Stewards

In Vancouver, a Senior Steward as designated by the Union will be scheduled

to work at each work location/point, for a total of six (6) positions. Their

schedules and work locations will not be modified without agreement of the

Union except in emergency staffing situations.

In the regional Sites, every effort must be made to schedule meetings with the

Chief Shop Steward, as outlined in Article 5.05, or as otherwise mutually

agreed, without loss of wages to the Chief Shop Steward. At a site level the

parties may mutually agree to (temporarily) modify the schedule of the Chief

Shop Steward for this purpose, such agreement will not be unreasonably

withheld by the Company.



ARTICLE 6 – GRIEVANCE PROCEDURE

6.13



If an employee(, who has acquired seniority,) believes that he has been

dismissed or suspended without cause, the grievance shall be represented at

Step Two within five (5) days after notice has been given to the employee and

the Chief Shop Steward. If a suspension is grieved, the Company may elect

not to put the suspension into effect until the grievance is settled, abandoned

or determined by reference to arbitration.
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Any discipline imposed by the Company in relation to an employee’s alleged

failure to meet screening standards, up to and including suspension, if

grieved, shall not be put into effect, until the grievance is settled, abandoned

or determined by reference to arbitration.



ARTICLE 7 – ARBITRATION

7.01



In the event that any grievance concerning the interpretation, application,

administration or alleged violation of the Agreement shall not have been

satisfactorily settled under the provisions of Article 6, the matter may then be

referred to expedited arbitration by mutual agreement in accordance with the

Memorandum of Agreement entered into by the parties on November 4, 2013,

or alternatively to single arbitration by Notice in Writing by one party to the

other within ten (10) days from the decision of the Company under Article

6.05, or Article 6.07 or of the Union under Article 6.07. The Notice shall

contain a copy of the grievance, the remedy sought and the name, address

and phone number of the Arbitrator provided below, on a rotational basis:















(John Hall) James Dorsey

Ron Keras

(Wayne Moore) Stan Lanyon

Vince Ready

Chris Sullivan

Colin Taylor



ARTICLE 8 – NO STRIKE – NO LOCKOUT

8.01



In view of the orderly procedure herein set forth for settling differences and

grievances and as required by the Canada Labour Code, the Union and the

employees agree that there shall be no strike, stoppage, slowdown or

restriction of work or service, or threat thereof, during the term of the

Agreement and that no employee shall take part in, instigate or threaten any

such strike, stoppage, slowdown or restriction of work or service. However, it

is understood that District Lodge 140 has a Policy that reads: “Work normally

performed by a Member of District Lodge 140 deemed to be struck work as a

result of an authorized strike under the Machinists’ Union Constitution will not

be done by another Member of District Lodge 140.”
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8.02



In view of the orderly procedure herein set forth for settling differences and

grievances and as required by the Canada Labour Code, the Company

agrees that there shall be no lockout during the term of the Agreement.



ARTICLE 9 – SENIORITY

9.03



The seniority of an employee shall be completely lost and his/her employment

shall automatically be terminated if he/she:

(d) is laid off for a period in excess of (twelve (12)) twenty-four (24) months;

or,

(i) fails to qualify for the appropriate Canadian Air Transport Security

Authority certification and/or Transport Canada designation (i.e. all routes

will be expired before termination of seniority).

Note: The Company shall post notice of expiry of the employee’s

Restricted Access Identification Card (RAIC) or Restricted Area Pass

(RAP) and bi-annual CATSA Medical Certificate at least six (6) months

prior to the expiration of the RAIC and CATSA Medical Certificate. This

provision is intended to be for administrative assistance only and will not

be relied upon by the employee in relation to any claim for damages for

lost wages or otherwise.



ARTICLE 10 – PROBATIONARY EMPLOYEES

10.01



Notwithstanding anything in the Agreement, a person shall be considered to

be a probationary employee and he/she shall have no seniority until he/she

has been employed for (ninety (90)) one hundred and twenty (120)

consecutive calendar days after his/her first (1st) hour worked, at which time

he/she shall become entitled to seniority dated from his/her most recent date

of hire with the Company. The Company shall have the right to dismiss a

probationary employee for cause, at the Company’s sole discretion, at any

time during the probationary period. The Company’s exercise of its discretion

to discharge a probationary employee for cause shall not be subject to any

grievance or arbitration, unless the discretion has been exercised in bad faith

or contrary to the Canadian Human Rights Act.
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ARTICLE 11 – REDUCTION IN FORCE

Lay-off and Recalls

11.02



The Company has the right to lay-off employees to the extent it determines to

be necessary. In the event of a lay-off, the Company shall lay-off in reverse

order of seniority. The onus shall be on the Company to establish that the

senior employee has insufficient ability to perform the work required, and if

proven, the Company will train the most senior person to perform the work

required.

The Company agrees to meet the Union in the event of a lay-off to discuss

displacement rights.

Recalls from such lay-offs shall be in order of seniority.

In the event of major operation changes the parties agree to meet and review

the status of full-time and part-time positions prior to any lay-off.

An employee who has been laid-off shall be listed according to seniority after

the date of lay-off and remain on the seniority list for recall for a maximum of

(twelve (12)) twenty-four (24) months. If not recalled to work during that time,

his/her name shall be removed from the seniority list.



ARTICLE 13 – LEAVE OF ABSENCE

13.01



The Company may grant a Personal Leave of Absence, including for

educational purposes, without pay for a period not exceeding sixty (60)

calendar days to an employee provided that:

(a) the employee gives notice in writing to Management of his/her request for

a Leave of Absence at least thirty (30) calendar days prior to the proposed

commencement of the Leave of Absence (except in the case of

emergency); and,

(b) in the judgment of the Company, up to eight percent (8%) of the workforce

at the Site will be eligible to be on Leave of Absence at any given time,

provided the proposed Leave of Absence can be arranged without undue

inconvenience to normal operations.

(c) When such Leave is granted, the employee shall retain and accrue his/her

seniority, pursuant to the IAM Constitution and/or Local Lodge Bylaws.
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(d) In no case shall a Leave of Absence be granted to an employee for the

purpose of working for another employer or self-employment.

13.03



Where a Leave Of Absence has been requested at least thirty (30) calendar

days before the requested Leave in accordance with Article 13.01 (a), the

Company shall notify, in writing, both the applicant and the Union, of its

decision (within) at least fourteen (14) calendar days (after the request was

made by the employee to the Company.) before the date of commencement

of the requested Leave of Absence, all other requested leaves shall be

processed as soon as reasonably possible.

The Company has agreed that Leaves of Absence will be administered on the

following basis:

(a) Up to eight percent (8%) of the workforce will be eligible to be on Leave of

Absence at any given time.) move to 13.01 (b)

Re-letter remainder of Clause

(b) Requests must be made in accordance with Article 13.01 (a).

(c) Pending unapproved requests for Leaves of Absence shall be granted on

the basis of seniority.

(d) When returning from Leave of Absence, the employee shall be placed on

the same shift, which they left. The Company has thirty (30) days to place

the employee back on their original shift. In the event there has been a

new shift bid in the interim, the employee shall be placed, on the nearest

comparable shift based on his/her seniority.



ARTICLE 14 – BEREAVEMENT LEAVE

14.01



An employee who has been employed by the Company for three (3)

consecutive months will be granted a Leave of Absence, with pay, during the

four (4) days immediately following the day of death of a member of his/her

Immediate Family. However, one (1) day will be reserved for the day of the

funeral. If one (1) or more of the Leave days would have been the

employee’s regular scheduled work day(s), the employee will be paid for the

day(s) at his/her regular basic hourly rate. “Immediate Family” is as defined

below.
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An additional one (1) day with pay will be granted to an employee in respect

of the death of the following family members:

(a) the employee’s spouse or common-law partner;

(b) the employee’s father and mother and the spouse or common-law partner

of the father or mother;

(c) the father and mother of the spouse or common-law partner of the

employee and the spouse or common-law partner of the father or mother;

(d) the employee’s children and the children of the employee’s spouse or

common-law partner;

(e) the brother and sister of the employee.

If the employee is notified of a death in his/her Immediate Family while

working, he/she shall be relieved from duty, upon the request of the

employee. The employee (may elect to) will be paid for the balance of his/her

shift, in (accordance with) addition to the provision entitlements above.

The Company may grant an additional Leave of Absence of seven (7) days,

or more, without pay, if the funeral occurs outside of an eight hundred (800)

kilometer radius of the employee’s normal work location and, in the judgment

of the Company, such Leave of Absence can be arranged without undue

inconvenience to normal operations. The Company may require proof of

death or burial from individuals if they suspect abuse of these benefits.

Note: For further clarity, Immediate Family means, in respect of the

employee:

(a) the employee’s spouse or common-law partner;

(b) the employee’s father and mother and the spouse or common-law

partner of the father or mother;

(c) the employee’s children and the children of the employee’s spouse or

common-law partner;

(d) the aunt and uncle of spouse and employee;

(e) the grandfather and the grandmother of the employee;

(f) the employee’s grandchildren and the grandchildren of the employee’s

spouse or common-law partner;
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