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THIS AGREEMENT is made and entered into by and between MVM Inc.

(hereinafter referred to as the "Company") and the International Union, Security, Police

and Fire Professionals of America (SPFPA) and its Local 555 (hereinafter referred to

as the "Union") and becomes effective on February 24, 2015.

ARTICLE 1: RECOGNITION

SECTION 1.1 ·Recognition of Union. The Company hereby recognizes the Union

as the sole and exclusive bargaining representative for "employees" as defined in

Section 1.2 of this Agreement.

SECTION 1.2 ·Employees. Whenever used in this Agreement, the term "employees"

shall mean all employees employed by the Company at the Social Security

Administration's national headquarters, Security "West" and National Computer Center

facilities in Woodlawn, Maryland, excluding office clericals, managerial personnel,

confidential personnel, supervisors (Lieutenants and Captains) as defined by the

National Labor Relations Act, and all other personnel. It is expressly agreed and

understood between the parties that persons enrolled or participating in new-hire

training programs offered by the Company shall not be considered employees under

this Section 1.2.

SECTION 1.3 -Probationary Employees. All employees newly hired, or rehired after

termination of their seniority, shall be classified as probationary employees for a period

of ninety (90) days from the date of hire or rehire (if the employee has three or

more years of armed security experience) or one hundred and twenty (120)

calendar days from the date of hire or rehire (if the employee has less than three years

of armed security experience). During their probationary period, the employment

relationship between the Company and the probationary employee shall be at will and

the probationary employee may be subject to discipline or discharge at the discretion of

the Company without regard to the provisions of Article 12 of this Agreement.
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ARTICLE 2: UNION



~ECURITY



&amp; 1\l!J:MBERSH!P



SECTION 2.1 ~ Union Membership.

All officers hereafter employed by the Employer in the classification covered by this

Agreement shall become members of the Union not later than the thirty-first (31 stt)

day following the beginning of their employment, or the date of the signing of this

Agreement, whichever is later, as a condition of continued employment.

An officer who is not a member of the Union at the time this Agreement becomes

effective shall become a member of the Union within ten (1 0) days after the thirtieth

(30th) day following the effective date of this Agreement or within ten (1 0) days after

the thirtieth (30th) day following employment, whichever is later, and shall remain a

member of the Union, to the extent of paying an initiation fee and the membership

dues uniformly required as a condition of acquiring or retaining membership in the

Union, whichever employed under, and for the duration of, this Agreement.

Officers meet the requiremer~_t of being members in good standing of the Union,

within the meaning of this Article, by tendering the periodic dues and initiation fees

uniformly required as a condition of acquiring or retaining membership in the Union

or, in the alternative, by tendering to the Union financial core fees and dues, as

defined by the U.S. Supreme Court in NLRB v. General Motors Corporation, 373

U.S. 734 (1963) and Beck v. Communications Workers of America, 487 U.S. 735

(1988).

In the event the Union requests the discharge of an officer for failure to comply with

the provisions of this Article, it shall serve written notice on the Employer

requesting that the employee be discharged effective no sooner than two (2)

weeks following the date of that notice. The notice shall also contain the reasons

for discharge.

In the event the Union subsequently determines that the employee has remedied

the default prior to the discharge date, the Union will notify the Employer and the

officer, and the Employer will not be required to discharge that officer.

Anything herein to the contrary notwithstanding, an officer shall not be required to

pay money to the Union, or to become a member of, or continue membership in,

the Union as a condition of employment, if employed in any state, in any location

other than an enclave wherein exclusive federal jurisdiction applies, which prohibits

or otherwise makes unlavvful payment to a labor organization or membership in a

labor organization as a condition of employment.
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Section 2- Dues Check Off

The Employer agrees to deduct initiation fees and Union dues for proportionate

share payments from the wages of officers who voluntarily authorize the Employer

to do so on a properly executed payroll deduction card. The Employer shall make

such deductions on a semi-monthly basis and shall remit the amount deducted to

the Secretary/Treasurer of the International Union (SPFPA) within fifteen (15) days

after the last regular payday of the month. The Employer will provide a monthly

summary sheet describing gross amounts remitted and amounts withheld. The

Employer will provide to the International semi-annually reports that will include

officers' name, address, city, state, zip code and current wage rates, sorted by

Union Local. The Employer shall also inform The International Secretary/Treasurer,

in writing, of the change of status of any bargaining unit employee, i.e. medical

leave, military leave, promotion out of the bargaining unit, etc.



The Union agrees it will promptly furnish to the Employer a written schedule of the

Union dues, initiation fees, and proportionate share payments, which must be in

fixed dollar amounts. The Union also agrees to promptly notify the Employer in

writing of any changes to these amounts. Union authorization cards must be

submitted prior to the fifteenth (15th) of the month proceeding the date that

deductions are to be made.

The Union agrees to indemnify the Employer against any loss or claim, including

attorneys' fees and costs in defending, and any damages, which may arise as a

result of the Employer's compliance with the Union membership or check off

articles. In addition, the Union agrees to return to the Employer any erroneous or

improper overpayment made to it.



ARTICLE 3: UNJON RIGHTS

SECTION 3.1 -Stewards.

A. Recognition.

The Company recognizes the right of the Union to

designate shop stewards. The Company agrees to recognize the maximum of

one (1) Chief Shop Steward for all employees and three (3) stewards for each

work shift at each work site (i.e., nine (9) work site stewards and one (1) chief

steward). Within ten (1 0) calendar days of the execution of this Agreement, the

Union shall furnish to the Company, in writing, the names of each of the Union's

designated stewards. Changes to these assignments shall be provided by the

Union to the Company, in writing, at least two (2) calendar days of such change

becoming effective.
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B. Steward Authority. The authority of Stewards shall be limited to, and

shall not exceed, the following duties and activities: (1) representation of

employees in disciplinary interviews consistent with Section 12.6 of this Agreement

and as permitted under the National Labor Relations Act; (2) the investigation and

presentation of grievances in accordance with this Agreement; (3) the transmission

of such information and messages to and from the Union, which shall originate

with and are authorized by the Union's Officers, provided such messages have

been reduced to writing; and (4) the right to bring a grievance to the Company's

attention at the time of the occurrence in accordance with the terms of this

Agreement. Such duties shall be conducted during non- working time and may

not interfere with the operations of the Company. Such activities may be

conducted during working time, in exceptional cases, where agreed upon by the

Company, but neither the Steward nor the employee shall depart from their normal

job assignment without informing their immediate supervisor and disclosing the

reason for such departure.

C.

Stewards or other employees who conduct Union business on

working time, in violation of this provision, shall be subject to discipline under

Article 12 of this Agreement. Provided that. it is expressly agreed and understood

between the Parties that the Company may schedule disciplinary interviews

consistent with Section 12.6 of this Agreement during working time.

Stewards shall not be compensated by the Company for performing

D.

their duties as a shop steward.

SECTION 3.2 - Union Postings. The Union may request perm1ss1on from the

Social Security Administration (SSA) for it to use bulletin boards, or other

methods of communication, to post notices relating to official Union business or

otherwise communicate with employees at facilities where employees work. The

decision of whether to allocate bulletin boards, allow posting of notices or permit

such communications shall be at the sole discretion of the SSA. All Union notices

posted shall be signed by an officer of the Union or Chief Shop Steward. Copies of

Union notices shall be provided to the Company's Director of Human Resources in

advance of posting.

SECTION 3.3 - Union Activities. Neither Union officials nor employees shall,

during the working time of any employees participating, solicit membership,

receive applications, hold meetings of any kind for the transaction of Union

business, or conduct any Union activity other than the handling of grievances to

the extent such work time activity is specifically allowed by the Company.
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SECTION 3.4 - Union Leave. The Company agrees to grant two (2) Union

officers or delegates a leave of absence upon written request for the purpose of

attending Union conventions or meetings of vital interest to the Union, provided

that the requested leave does not affect the operating efficiency of the Company

and the Company has been provided fifteen (15) days advance notice, wherever

Union leave shall be limited to twenty (20) working days per

practicable.

calendar year and shall be unpaid.

SECTION 3.5 - Super~Seniority for Union Stewards. The three union stewards

designated by the Union shall be entitled to super-seniority for purposes of layoff

and recall to insure their availability to process grievances and to discharge their

representational duties at each work site on the Woodlawn SSA facility. These

union stewards are (a) the Chief Steward for the entire Woodlawn facility; and (b)

the Assistant Chief Steward for each of the other two sites at which the Chief

Steward is not assigned. Wherever possible, union stewards shall be retained

on the same shift to which they are assigned in the event of layoff, but the

Company may assign these employees to different posts on the same shift

following layoffs and/or recalls that bring this provision into play.

ARTICLE 4: MANAGEMENT RIGHTS

Except as expressly modified or restricted by a specific provrsron of this

Agreement, all statutory and inherent managerial rights, prerogatives, and

functions are retained and vested exclusively in the Company, including, but not

limited to, the rights, in accordance with its sole and exclusive judgment and

discretion: to reprimand, suspend, discharge, or otherwise discipline employees for

cause; to determine the number of employees to be employed; to hire employees,

determine their qualifications and assign and direct their work; to promote, demote,

transfer, layoff, recall to work, and rehire employees; to set the standards of

productivity, the products to be produced, and/or the services to be rendered; to

determine the amount and forms of compensation for employees; to maintain the

efficiency of operations; to determine the personnel, methods, means, and facilities

by which operations are conducted; to set the starting and quitting time and the

number of hours and shifts to be worked; to subcontract, contract out, close

down, or relocate the Company's operations or any part thereof in order to

provide full staffing level coverage, increase security levels as needed and avoid

overtime; to expand, reduce, alter, combine, transfer, assign, or cease any job,

department, operation, or service; to control and regulate the use of machinery,

facilities, equipment, and other property of the Company; to introduce new or

improved research, production, service, distribution, and maintenance methods,
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materials, machinery, and equipment; to determine the number, location and

operation of departments, divisions, and all other units of the Company; to issue,

amend and revise policies, rules, regulations, procedures and practices; and to

take whatever action is necessary or advisable to determine, manage and

fulfill the mission of the Company and to direct the Company's employees.

The Company's failure to exercise any right, prerogative, or function hereby

reserved to it, or the Company's exercise of any such right, prerogative, or

function in a particular way, shall not be considered a waiver of the Company's

right to exercise such right, prerogative, or function or preclude it from exercising

the same in some other way not in conflict with the express provisions of this

Agreement. This statement of management rights. which remains unimpaired by

this Agreement, is not intended to exclude others, which are not mentioned herein.

ARTICLE 5: NONDISCRIMINATION

The parties hereto agree that there will be no discrimination against any employee

or applicant for employment because of race, color, religion, sex, national origin, or

membership or non-membership in any labor organization. as provided by law.

The Company shall give due consideration to qualified Vietnam era veterans and

to disabled individuals as provided by law. The Company agrees that it shall

comply with all federal and state (where applicable) employment discrimination

laws, which are incorporated herein in their entirety, and will not discriminate

against any employee with regard to race, color, religion, age, sex, national origin,

or disability in violation of such laws.

It is expressly agreed and understood that the dispute resolution procedures set

forth in Article 13 of this shall be the sole and exclusive forum for resolving all

claims, demands or actions arising under state or federal law arising from the

employment relationship between the Company and you to the fullest extent

permitted by such laws. Such laws shall include, but not be limited to, the Age

Discrimination in Employment Act (29 U.S.C. § 621 et seq.), Title VII of the Civil

Rights Act of 1964 (42 U.S.C. § 2000e et seq.), the Rehabilitation Act (29 U.S.C.§

793 et seq.), the Civil Rights Act of 1866 and 1871 (42 U.S.C. § 1981 &amp; 1983),

Executive Order 11246, the Americans with Disabilities Act {42 U.S.C. § 12101 et

~. the Civil Rights Act of 1991 (Pub. L. 1 02-66), the Family and Medical

Leave Act of 1993 (29 U.S.C. § 2601 et seq.), the Equal Pay Act (29 U.S.C. §

201 et seq.), and Disabled &amp; Vietnam Veterans Act (38 U.S.C. § 4212), applicable

state employment and wage and hour laws, the Fair Labor Standards Act, and any

other state or federal law relating to employment discrimination or termination,

statute or common law.
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ARTICLE

6: -HOURS OF WORK

.

SECTION 6.1 - Purpose of this Article. The sole purpose of this Article is to

provide a basis for the computation of straight time, overtime and fringe benefits,

and nothing contained in this Article or Agreement shall be construed as a

guarantee or commitment by the Company to any employee of a minimum or

maximum number of hours of work per day, per week or per year. It is expressly

agreed and understood by the Parties that such scheduling and personnel needs

shall be the sole prerogative of the Company.

SECTION 6.2 -Workweek. The Company's workweek shall consist of seven (7)

days beginning on Sunday at 12:01 AM and ending the following Saturday at '

12:00 AM (midnight).

SECTION 6.3 - Workday. A workday shall be defined as from 0001 hours until

2400 hours. As used throughout this Agreement the term "actual work" shall be

synonymous with "work time" or "working time" as those terms are defined under

the Fair Labor Standards Act.

SECTION 6.4- Rest Breaks. Employees shall receive paid rest breaks consistent

with applicable federal, state and local law and regulation. The Company has the

right document its provision of required rest breaks, if any, by requiring officers to

sign a SSA Form 4072 upon the completion of their rest break or at the end of their

shift consistent with operating requirements. The Company shall provide

emergency breaks as requested

SECTION 6.5 - Overtime Work. Employees may be required to work

reasonable overtime assignments at the discretion of the Company in

accordance to the seniority procedure. An employee not excused by the Company

from performing assigned overtime, and who refuses to work overtime. will be

subject to appropriate discipline. In accordance with Article 14 of this Agreement,

opportunity to work overtime shall be provided consistent with the Company's

needs and circumstances and must be authorized in advance by the Company.

SECTION 6.6 - Classification Full-time employees shall be classified as 32

hours or more per week. Any employee working less than 32 hours per week shall

be considered part-time



ARTICLE 7: WAGES

SECTION 7.1



- Straight Time Rate of Pay. The Company agrees to pay
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