Managing Director: Silicon in Cape Initiative (SCI)
Job Title:
Reporting to:

Managing Director
Executive Team

Executive Summary
Silicon Cape was established in 2009 as a community network of tech entrepreneurs and stakeholders
committed to building a sustainable, vibrant, world-class tech sector in the Western Cape. Through multiple
partnerships and collaboration, the organization has grown significantly since inception to become globally
recognized.
Silicon Cape is one of the largest entrepreneurial networks in Africa, with over 9500 registered members, a
significant social media presence, key relationships with corporates and sponsors, and lists over 1000 events
on the platform each year. The organization and its members are recognized as the voice of the start-up
community, an influencer of government and an international brand for tech in South Africa.
We are currently looking for a Managing Director to drive the sustainable growth of the Silicon Cape Initiative.
The Managing Director will provide stimulating and visionary leadership across the organisations while
overseeing operational success. Key drivers of success include the creation, coordination, and implementation
of effective systems, projects and programmes to manage people, finances, and facilities.
The Managing Director will play a critical role in establishing working partnerships and funding relationships
facilitating increased impact and sustainability of the SCI.
As the SCI continues to grow, we need enabling leadership and nimble structures. You will work with the
Executive Team (to whom you will report) to drive the strategic direction of the organisation, and the
Community Council to implement and manage programme roll-out and the day-to-day operational functioning
of the organization.
You will have one permanent staff member reporting to you. You will be responsible for leading the
Community Council and managing the pool of volunteer staff. In the next three years, we anticipate growing
our budget and our staff compliment.
We will look to you to establish an organisational culture, structure and processes that drive sustainable high
performance in line with the organisational values.
Job responsibilities & deliverables
 Work with the Executive Team and the Community Council to establish critical success indicators and
achieve exceptional, impactful results.
 Guide the Executive Team and the Community Council providing ambitious business plans,
operational insights, financial information and projections.
 Oversee planning and delivery of SCI programmes, projects and initiatives, delivering implementation
schedules and status updates.
 Manage all operational, administrative, people and financial aspects of the organisation.
including: developing, maintaining and improving policies, procedures and controls; preparation and
presentation of annual financial budget and financial reporting.
 Lead efforts to improve operational efficiency.
 Development, Implementation and Coordination of programs, projects, work plans and budgets,
including monitoring performance against set targets and organisational goals.
 Ensure corporate governance is practiced, continuously developed and improved, complying with all
applicable legislation, regulations and guidelines, including but not limited to, the NPO and the
Companies Act.
 Ensure that all facets of fundraising avenues are explored, developed and maintained.








Demonstrate visionary leadership, motivating and developing the organisation and network to
achieve objectives and goals.
Become an industry influencer by maintaining deep technical and business knowledge of various
market segments and of best practice strategies.
Build strong relationships throughout the SCI network positioning yourself as a thought leader and
trusted business advisor.
Drive external communications, and develop the SCI public profile in all areas of fundraising, regional
visibility and donor management.
Collect and analyse relevant data and take actions accordingly.
Report on program implementation to all Funders, Donors and Management Committee.

Qualifications and Experience:
This position requires the following:
 Enabling and visionary leadership.
 Experience managing non-profit funding projects.
 Strategic thinking skills: the ability to develop and implement strategies and plans, taking
accountability for the process from start to finish.
 Ability to plan and execute operational deliverables.
 Experience in stakeholder management; strong, networking, communication, and negotiation skills.
 Demonstrated exceptional interpersonal, organizational, and oral and written communication skills.






Postgraduate Degree in management, development, information systems or a related field.
Minimum three years of experience working in the tech/start-up environment.
Minimum five years of project management experience.
Minimum five years of senior management experience.
Relevant industry experience managing.

Skills and Attributes:
 Proactive: thinks ahead, anticipate challenges, and take accountability for initiatives from conception
to finish.
 Adaptive: Ability to adapt and assess what is working and what is not, taking nimble action to lead the
organisation in the right direction.
 Outcomes Oriented: Initiate action and make things happen.
 Strong Interpersonal Aptitude: Enjoys networking, leading and building teams.
 Visionary leadership: Excellent mentor and coach who is willing to listen and learn from others.
 Passion and commitment: To mission, values, needs, and direction of the company.
 Open/Collaborative.: Committed to listening, engaging in candid communication and sharing your
opinions.
 Able to engage with a diverse range of range of stakeholders and partners to get the necessary results
and support.
 Experience with capacity planning, launching
 Knowledge of the tools and elements of project management.
 Excellent analytical skills with high attention to detail.
 Tenacious problem solver with strong facilitation skills.
 Ability to interact with diverse technical and non-technical groups, spanning all organizational levels.
Excellent written and verbal communication skills.

