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Morris, Wendy (staff)

From:

Sent:

To:

Cc:

Subject:



Love, Rashida

Wednesday, March 15, 2017 6:34 PM

Weinstein, Bret

All Staff &amp; Faculty DL

RE: Invitation and schedules for Day of Absence/Day of Presence 2017



Hello Bret,

On Day of Absence, we are asking folks to caucus exactly as we have done in the past. Because

People of Color (POC) and White People have different experiences with race, we are providing

intentional spaces so that they can discuss these experiences. As I’m sure you are aware, neither

POC or White people are monolithic groups. As such, the dedicated spaces allow the opportunity to

discuss both common and different experiences within groups. Talking about race and racism is

difficult. It is emotional and often times messy. As a country, we have not done well discussing its

complexities. With that in mind, the DOA/DOP planning committee has created schedules that

encompass the theme and makes space for students, staff and faculty at different levels of

understanding and experience to engage.

While it is true that the Day of Absence program designed for students, staff and faculty of color

usually takes place off campus, this year’s planning committee (made up of students, staff and faculty

from around the college, both White and POC) decided to reverse the pattern. As you may have

noticed, many folks who identify as POC have found the national social and political climate

discouraging. In reversing the programming schedule, we are re-affirming the value of having POC in

higher education and specifically at Evergreen. This year we decided to be seen on campus and to

see each other in a space where we don’t often get the chance to come together as a collective

group. Folks who choose to go off campus are showing solidarity by building community with each

other to interrogate their own notions of race and identity and to work in tandem as allies.

No matter who you are, participation is, and has always been, a choice. Every year there are POC

and White people who choose not to participate for various reasons. We are asking people to register

for off campus programming because space is limited. No one is being forced to attend either event.

There are however, many people in our campus community who believe it worthy to dedicate 8 hours

of their lives to engaging in conversations around racism, equity and inclusion. There is no need for a

formal protest. You and others are free to choose otherwise.

As it is week 10, I am extremely busy wrapping up the quarter. I have no interest, nor do I have the

time to email back and forth. If you would like to discuss your concerns further, I’d welcome you to

schedule a meeting. My office is located in Student Academic Support Services, Lib 2139.

Have a nice evening,

Rashida
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Rashida N. Love 

She/Her Pronouns 

Director First Peoples Multicultural Advising Services 

The Evergreen State College 

360.867.6394 

rashidal@evergreen.edu

  

 

From: Weinstein, Bret

Sent: Wednesday, March 15, 2017 2:50 PM

To: Love, Rashida

Cc: All Staff &amp; Faculty DL

Subject: Re: Invitation and schedules for Day of Absence/Day of Presence 2017



Dear Rashida,

When you first described the new structure for Day of Absence / Day of Presence at a past faculty meeting

(where no room was left for questions), I thought I must have misunderstood what you said. Later emails

seemed to muddy the waters further, while inviting commitments to participate. I now see from the boldfaced

text in this email that I had indeed understood your words correctly.

There is a huge difference between a group or coalition deciding to voluntarily absent themselves from a shared

space in order to highlight their vital and under-appreciated roles (the theme of the Douglas Turner Ward play

Day of Absence, as well as the recent Women’s Day walkout), and a group or coalition encouraging another

group to go away. The first is a forceful call to consciousness which is, of course, crippling to the logic of

oppression. The second is a show of force, and an act of oppression in and of itself.

You may take this letter as a formal protest of this year’s structure, and you may assume I will be on campus on

the Day of Absence. I would encourage others to put phenotype aside and reject this new formulation, whether

they have ‘registered’ for it already or not. On a college campus, one’s right to speak--or to be--must never be

based on skin color.

If there was interest in a public presentation and discussion of race through a scientific / evolutionary lens, I

would be quite willing to organize such an event (it is material I have taught in my own programs, and guest

lectured on at Evergreen and elsewhere). Everyone would be equally welcome and encouraged to attend such a

forum, irrespective of ethnicity, belief structure, native language, political leanings, or position at the college.

My only requirement would be that people attend with an open mind, and a willingness to act in good faith.

If there is interest in such an event, please let me know at bret.weinstein@gmail.com.
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Bret



On Mar 14, 2017, at 5:37 PM, Love, Rashida &lt;rashidal@evergreen.edu&gt; wrote:



Dear	Colleagues, 

  



 As you prepare for a much needed break, I’d like to take a minute to remind you about	Day	of	



Absence	(April	12)	&amp;	Day	of	Presence	(April	14). 

	 

Day of Absence/ Day of Presence is an annual two‐day event for Evergreen students, staff, and 

faculty to explore issues of race, equity, allyship, inclusion and privilege. Day of Absence is a day 

for community building around identity and conversations about issues of difference. We 

reunite for Day of Presence for a day to share ideas with each other as allies. Learn more about 

the history and mission of this annual tradition here. 



Theme 

The theme this year is “Revolution is not a one‐time event; your silence will not protect you”, 

inspired by Audre Lorde. Recently, many of us have been looking for tangible ways to commit to 

equity on both the local and national level. This year’s theme challenges us to act, engage, and 

build relationships that build the inclusive community we seek. 



Day	of	Absence 

On Day of Absence, you can choose how and where to participate.  This year, we will have a 

full‐day, on‐campus educational and social program designed to address issues from the 

perspective of people of color. 

 



At the same time, off‐campus, at the Unitarian Universalist Church (2315 Division St NW), we 

will host a full‐day program focusing on allyship and anti‐racism work from a majority culture or 

white perspective. Due to the capacity limits of the space (200 participants), we are asking 

those members of the Evergreen community who wish to attend the off‐campus Day of 

Absence program to commit in advance by completing theregistration form. We’ll be taking 

registration commitments in the order of submission, and will email you to confirm that you’re 

registered. 

  

Because of the need for a dedicated space to explore issues of diversity within each of these 

two perspectives, each program has been designed with a specific community‐building 

objective in mind. And because many of us are mixed, and may not wholly identify ourselves 

with one community or the other, we invite each person to attend the program of their choice, 

wherever they feel most comfortable. 

 



Please notice that in 2017, for the first time, we are reversing the 

pattern of previous years; our Day of Absence program especially 

designed for faculty, staff, and students of color will happen on 

campus this year, while our concurrent program for allies will take 

place off campus. 
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Day	of	Presence 

The program is a full‐day conference with keynote presentations, multiple workshop sessions, 

lunch and community activities. Attached is the schedule for the day. Information about 

evening events will be announced soon. 



Attending	the	Events 

By committing to participate in DOA/DOP, you are engaging in an innovative and unique 

opportunity to examine equity and difference in an academic environment that truly 

exemplifies Evergreen’s commitment to learning across significant differences. 

 



The DOA/DOP planning committee has created a schedule that encompasses the theme and 

makes space for students, staff and faculty at different levels of understanding and experience 

to engage. Because of space restrictions, some events will require registration, some will 

require tickets, and many will be free and open. Attached to this email is the schedule for the 

three programs; please review and make your selections for attendance. 

  



Thank you to the almost 750 students, staff and faculty who are already committed to 

attending this year’s event. I encourage many more of you to join us. 

  

Sincerely,  

Rashida Love on behalf of the 2017 DOA/DOP Planning Committee 



&lt;image001.jpg&gt; 

Rashida N. Love 

She/Her Pronouns 

Director First Peoples Multicultural Advising Services 

The Evergreen State College 

360.867.6394 

rashidal@evergreen.edu 

  

  



&lt;DOP Workshop Schedule and Descriptions.pdf&gt;&lt;Copy of Day of Absence Off Campus

Schedule.pdf&gt;&lt;DOA On.pdf&gt;
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Morris, Wendy (staff)

From:

Sent:

To:

Cc:

Subject:



Weinstein, Bret

Saturday, March 18, 2017 2:10 AM

Galarneau, Genevieve (Staff)

Love, Rashida; All Staff &amp; Faculty DL

Re: Invitation and schedules for Day of Absence/Day of Presence 2017



Hi Gen,

I appreciate that you are able to be publicly critical of my position, while remaining constructive and treating me like a

human being. It is a model of how dialog should be at Evergreen.

I agree with your thesis about the historical misuse of science as it has so often been applied to the concept of “race,” but I

think it is also important to point out an irony in your desire to raise my awareness of this pattern.

Many will recognize Weinstein as a German/Jewish name. My ancestors were all European Jews, primarily from Russia,

Poland and Ukraine. European Jews like my ancestors have faced repeated waves of anti-Semitic persecution stretching

back at least as far as the 3rd century B.C.E.

The most recent wave was at its height a mere 25 years before my birth. The Nazis were then at the peak of their “final

solution to the Jewish question.” Their solution began simply, with registration, bullying and sanctioned violence. It

moved on to walled ghettoes in which Jews died by the thousands from starvation and murder at the hands of Nazi police.

Outside of the ghettoes, mass shootings were arranged across Europe—33,771 Jews were robbed of every possession,

stripped naked and machine-gunned over the course of just two days at Babi Yar, for example. But this method proved too

psychologically taxing for the executioners, and the accumulation of bodies was impractical. As a result, the Nazis

devised labor and death camps to sanitize and streamline their genocide.

Those who are sensitive, may wish skip the next paragraph.

Not only were the Jews of Europe methodically exterminated, but many were enslaved and worked to death in service to

their tormentors. The most unlucky among them--the “sonderkommandos”-- were chosen on arrival at a camp, isolated

from all other slaves, and forced to do the dirty work of hauling never ending streams of freshly murdered people from the

gas chambers, prying the gold from their teeth before incinerating the bodies in the crematoria. It was not uncommon for

them to encounter the corpses of friends and relatives in the course of their work. It was ‘traditional’ for the Nazi guards

to initiate new sonderkommandos by having them process the bodies of the sonderkommandos they were chosen to

replace.

I raise this sickening history because the Nazi High Command explicitly rationalized their depraved, deliberately cruel

extermination Jews, homosexuals, Jehovah’s Witnesses and Roma with an overt appeal to Darwinism. As a Jewish

evolutionary biologist, I do not think I could possibly be any more aware of the hazard posed by weaponized “Darwinian”

logic.

When I offered to provide an evolutionary perspective on “race” it was not to justify oppression, as many seem to have

imagined. It was, quite to the contrary, with an eye towards permanently ending oppression by understanding and

addressing it at its evolutionary root. I truly believe that scientific enlightenment of this sort could ensure that genocide

never happens again—to anyone.

Thanks again for the humanity evident in your approach.

Bret
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On Mar 16, 2017, at 1:58 PM, Galarneau, Genevieve (Staff) &lt;galarneg@evergreen.edu&gt; wrote:

Bret,

 

I wonder at your call for a “scientific” or “evolutionary” discussion of race.  Perceptions of race differ 

cross‐culturally making it less of a scientific classification as it is social. The social distinction of race, as 

well, is less concerned with phenotypes as it is with positionality and power differentials.

 

Furthermore, we must acknowledge that a “scientific” discussion of race is also heavily informed by our 

socialization. The academic discourses of the evolutionary sciences and ethnography alike have their 

early roots in racially prejudiced theories which reinforce white supremacy; one such example being 

cultural evolutionary theory which posits that cultures “evolve” in a linear sequence and firmly stakes 

European accomplishments as the pinnacle of human achievements and consequentially the benchmark 

by which to judge everyone else.

 

Personally, I think the role reversal of this year’s DoA is brilliant in that it encourages Evergreen’s white 

population to take accountability for their active participation in unlearning racial prejudice in a way 

that staying on campus wouldn’t. Like Pauline Yu mentioned at yesterday’s faculty meeting: yes, talking 

about race is hard, but that doesn’t mean we should set it aside for later; we have all had to work hard 

in order to earn our degrees and be here, so it clearly not beyond our intellectual capabilities. In fact, 

those of us in higher education have an obligation as educators to put in that hard work for the 

betterment of our community at and beyond Evergreen.

 

In short:

 Race, while having phenotypical markers, is primarily a social construction that sustains itself 

through power differentials

 A “scientific” or “evolutionary” discussion of race does not exist in a vacuum and cannot be 

separated from issues of power and positionality

 DoA role reversal empowers the white population at Evergreen to engage in deliberate talks 

about race and ally‐ship in which our colleagues of color have participated in past years

 At last, the DoA role reversal highlights the fact that racism is not a “person of color” issue but a 

human issue that everyone needs to work on, consistently

 

Best,

 

Genevieve Galarneau

 

From: Weinstein, Bret  

Sent: Wednesday, March 15, 2017 2:50 PM 

To: Love, Rashida &lt;rashidal@evergreen.edu&gt; 

Cc: All Staff &amp; Faculty DL &lt;AllStaffFaculty@evergreen.edu&gt; 

Subject: Re: Invitation and schedules for Day of Absence/Day of Presence 2017



Dear Rashida,

When you first described the new structure for Day of Absence / Day of Presence at a past

faculty meeting (where no room was left for questions), I thought I must have misunderstood

what you said. Later emails seemed to muddy the waters further, while inviting commitments to

participate. I now see from the boldfaced text in this email that I had indeed understood your

words correctly.
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There is a huge difference between a group or coalition deciding to voluntarily absent themselves

from a shared space in order to highlight their vital and under-appreciated roles (the theme of the

Douglas Turner Ward play Day of Absence, as well as the recent Women’s Day walkout), and a

group or coalition encouraging another group to go away. The first is a forceful call to

consciousness which is, of course, crippling to the logic of oppression. The second is a show of

force, and an act of oppression in and of itself.

You may take this letter as a formal protest of this year’s structure, and you may assume I will be

on campus on the Day of Absence. I would encourage others to put phenotype aside and reject

this new formulation, whether they have ‘registered’ for it already or not. On a college campus,

one’s right to speak--or to be--must never be based on skin color.

If there was interest in a public presentation and discussion of race through a scientific /

evolutionary lens, I would be quite willing to organize such an event (it is material I have taught

in my own programs, and guest lectured on at Evergreen and elsewhere). Everyone would be

equally welcome and encouraged to attend such a forum, irrespective of ethnicity, belief

structure, native language, political leanings, or position at the college. My only requirement

would be that people attend with an open mind, and a willingness to act in good faith.

If there is interest in such an event, please let me know at bret.weinstein@gmail.com.

Bret

On Mar 14, 2017, at 5:37 PM, Love, Rashida &lt;rashidal@evergreen.edu&gt; wrote:



Dear	Colleagues,

 



 As you prepare for a much needed break, I’d like to take a minute to remind you 

about	Day	of	Absence	(April	12)	&amp;	Day	of	Presence	(April	14).



	

Day of Absence/ Day of Presence is an annual two‐day event for Evergreen 

students, staff, and faculty to explore issues of race, equity, allyship, inclusion 

and privilege. Day of Absence is a day for community building around identity 

and conversations about issues of difference. We reunite for Day of Presence for 

a day to share ideas with each other as allies. Learn more about the history and 

mission of this annual tradition here.



Theme

The theme this year is “Revolution is not a one‐time event; your silence will not 

protect you”, inspired by Audre Lorde. Recently, many of us have been looking 

for tangible ways to commit to equity on both the local and national level. This 

year’s theme challenges us to act, engage, and build relationships that build the 

inclusive community we seek.



Day	of	Absence

On Day of Absence, you can choose how and where to participate.  This year, we 

will have a full‐day, on‐campus educational and social program designed to 

address issues from the perspective of people of color.

At the same time, off‐campus, at the Unitarian Universalist Church (2315 Division 

St NW), we will host a full‐day program focusing on allyship and anti‐racism work 

from a majority culture or white perspective. Due to the capacity limits of the 

space (200 participants), we are asking those members of the Evergreen 
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community who wish to attend the off‐campus Day of Absence program to 

commit in advance by completing theregistration form. We’ll be taking 

registration commitments in the order of submission, and will email you to 

confirm that you’re registered.

 

Because of the need for a dedicated space to explore issues of diversity within 

each of these two perspectives, each program has been designed with a specific 

community‐building objective in mind. And because many of us are mixed, and 

may not wholly identify ourselves with one community or the other, we invite 

each person to attend the program of their choice, wherever they feel most 

comfortable.



Please notice that in 2017, for the first time, we are 

reversing the pattern of previous years; our Day of Absence 

program especially designed for faculty, staff, and students 

of color will happen on campus this year, while our 

concurrent program for allies will take place off campus.

Day	of	Presence

The program is a full‐day conference with keynote presentations, multiple 

workshop sessions, lunch and community activities. Attached is the schedule for 

the day. Information about evening events will be announced soon.



Attending	the	Events

By committing to participate in DOA/DOP, you are engaging in an innovative and 

unique opportunity to examine equity and difference in an academic 

environment that truly exemplifies Evergreen’s commitment to learning across 

significant differences.

The DOA/DOP planning committee has created a schedule that encompasses the 

theme and makes space for students, staff and faculty at different levels of 

understanding and experience to engage. Because of space restrictions, some 

events will require registration, some will require tickets, and many will be free 

and open. Attached to this email is the schedule for the three programs; please 

review and make your selections for attendance.

 



Thank you to the almost 750 students, staff and faculty who are already 

committed to attending this year’s event. I encourage many more of you to join 

us.

 

Sincerely, 

Rashida Love on behalf of the 2017 DOA/DOP Planning Committee



&lt;image001.jpg&gt;

Rashida N. Love

She/Her Pronouns

Director First Peoples Multicultural Advising Services

The Evergreen State College
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360.867.6394

rashidal@evergreen.edu

 

 



&lt;DOP Workshop Schedule and Descriptions.pdf&gt;&lt;Copy of Day of Absence Off

Campus Schedule.pdf&gt;&lt;DOA On.pdf&gt;
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