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68%-(&amp;7$QQXDO5HSRUWRIWKH&amp;KLHIRI6WDII$UP\5HWLUHG6ROGLHU&amp;RXQFLO

 7KHILIW\ILIWKPHHWLQJRIWKH&amp;KLHIRI6WDII$UP\5HWLUHG6ROGLHU&amp;RXQFLO&amp;6$56&amp;ZDVKHOG

DWWKH3HQWDJRQ$SULO7KH&amp;RXQFLOLVHVWDEOLVKHGLQDFFRUGDQFHZLWK$UP\5HJXODWLRQ

Retirement Services ProJramDQGDGPLQLVWHUHGXQGHUDFKDUWHUDSSURYHGE\WKH6HFUHWDU\

RIWKH$UP\7KH&amp;RXQFLOUHSUHVHQWVVOLJKWO\RYHURQHPLOOLRQ5HWLUHG6ROGLHUVDQG6XUYLYLQJ

6SRXVHV

 7KH5HWLUHG6ROGLHU&amp;RPPXQLW\LVH[SUHVVLQJFRQFHUQVWKURXJKWKHLUORFDO5HWLUHH&amp;RXQFLOVDQG

WKURXJKWKH&amp;6$5HWLUHG6ROGLHU&amp;RXQFLO7KHPRVWVLJQLILFDQWLVVXHVIRFXVRQWKHORVVRIWKHLU

deferred compensationHDUQHGEHQHILWVZKLFKGHFUHDVHVWKHLUSXUFKDVLQJSRZHUDQGWKHLUGHVLUHWR

UHPDLQDYLDEOHSDUWRIWKHLU$UP\7KHVHFRQFHUQVDUHFRQFHQWUDWHGLQWKHDUHDVRIDSRWHQWLDO

LQFUHDVHLQFRVWIRUKHDOWKFDUHHDV\DFFHVVWRWKHIXOOUDQJHRIKHDOWKFDUHVHUYLFHVDQGZLWKWKH

$UP\¶VDELOLW\WRFRPPXQLFDWHHIIHFWLYHO\ZLWKWKH5HWLUHG6ROGLHUVDQGWKHLU)DPLOLHVWKHUHE\

PDLQWDLQLQJWKHLUFRQQHFWLYLW\WRWKH$UP\7KHLUFRQFHUQLVWKDWWKH³$UP\QRWEUHDNWUXVWZLWKWKH

5HWLUHG6ROGLHUFRPPXQLW\´&amp;6$56&amp;PHPEHUVUHFRJQL]HWKHVLJQLILFDQWUHVRXUFHFKDOOHQJHV

IDFLQJRXU$UP\GXHWRGHFOLQLQJEXGJHWVDQGWKHUHVXOWLQJLPSDFWRQSHUVRQQHODQGSURJUDPV$V

SDUWRIWKH$UP\WHDPWKHUHWLUHGFRPPXQLW\VWDQGVUHDG\WRVXSSRUWDQGGLVVHPLQDWH\RXU

PHVVDJH:HZLOOFRQWLQXHWRGRRXUSDUWLQWHOOLQJWKH$UP\VWRU\

 7KH&amp;RXQFLOUHYLHZHGLVVXHVQRPLQDWHGE\,QVWDOODWLRQDQG$UP\6HUYLFH&amp;RPSRQHQW

&amp;RPPDQG5HWLUHH&amp;RXQFLOV7HQLQYROYHGKHDOWKFDUHLVVXHVHLJKWUHODWHGWREHQHILWVRU

HQWLWOHPHQWVDQGFRQFHUQHGHQWHUSULVHOHYHOFRPPXQLFDWLRQV5HWLUHG6ROGLHURURWKHUDUHDV

(DFKLVVXHZDVUHYLHZHGE\WKH&amp;RXQFLODQGLVGLVFXVVHGLQGHWDLOLQWKH,QVWDOODWLRQ5HSRUWWKDWLV

DWWDFKHGDV(QFORVXUHWRWKLVUHSRUW7KHQH[WWKUHHSDUDJUDSKVVXPPDUL]HWKHNH\FRQFHUQVRIWKH

5HWLUHG6ROGLHU&amp;RPPXQLW\

 +HDOWK&amp;DUH 7KHUHFRQWLQXHWREHYDULRXVLQLWLDWLYHVWKDWLIHQDFWHGZRXOGVLJQLILFDQWO\

FRQWULEXWHWRWKHEUHDNLQJRIWUXVWEHWZHHQWKH$UP\DQGWKH5HWLUHG6ROGLHU7KH5HWLUHG6ROGLHU

SODFHVJUHDWHUYDOXHRQWKHLUHDUQHGPHGLFDOEHQHILWVWKDQDQ\RWKHUKRZHYHULWLVWKHVHEHQHILWV

WKDWDUHPRVWRIWHQWKHWDUJHWIRUEXGJHWFXWV7KH&amp;RXQFLOUHFRJQL]HVWKDWEXGJHWLPSHUDWLYHV

UHTXLUHUHYLHZRIDOORSWLRQVKRZHYHUHYHQVPDOOLQFUHDVHVLQ75,&amp;$5(IHHVKDYHDVLJQLILFDQW

LPSDFWRQWKH5HWLUHG6ROGLHU«HVSHFLDOO\WKHUHWLUHG6WDII6HUJHDQWV6HUJHDQWV)LUVW&amp;ODVVDQG

0DVWHU6HUJHDQWV7KH&amp;RXQFLOJUHDWO\DSSUHFLDWHVWKH&amp;6$¶VVXSSRUWLQUHWDLQLQJWKHFXUUHQWKHDOWK

FDUHEHQHILWV7KH&amp;RXQFLODOVRUHTXHVWVWKDWWKH'HIHQVH+HDOWK$JHQF\HQFRXUDJHFRQWLQXHG

LQLWLDWLYHVE\7KH6XUJHRQ*HQHUDOWRLQFUHDVHUHWLUHHDFFHVVWRPLOLWDU\WUHDWPHQWIDFLOLWLHV
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HURGLQJRINH\EHQHILWVDQGHQWLWOHPHQWVVXFKDV&amp;RPPLVVDU\'HSHQGHQF\DQG,QGHPQLW\

&amp;RPSHQVDWLRQ6XUYLYRU%HQHILW3ODQRIIVHWRUFRQFXUUHQWUHFHLSWUDWKHUWKDQFRQVLGHULQJWKHSDVW

VDFULILFHVRIKHDOWKIDPLO\SULRULWLHVDQGLQPDQ\FDVHVOLIHLWVHOIEUHDNVIDLWKZLWKDQGUXQVWKH

ULVNRIDOLHQDWLQJVHYHUDOJHQHUDWLRQVRI6ROGLHUVDQGWKHLU)DPLOLHV,WDOVRULVNVVHYHUHO\LPSDFWLQJ

WKHIXWXUHUHDGLQHVVRIRXU$UP\WKURXJKIDLOXUHRIWKLVFULWLFDOJURXSWRVXSSRUWIXWXUH$UP\

UHFUXLWLQJDQGUHWHQWLRQHIIRUWVDQGRWKHULQLWLDWLYHV

 5HWLUHPHQW6HUYLFHVDQG(QWHUSULVH/HYHO&amp;RPPXQLFDWLRQ:HDUHQRZFKDOOHQJHGWRPDLQWDLQ

RXUFRQQHFWLYLW\WRWKHUHWLUHGSRSXODWLRQ2XU$UP\¶V5HWLUHG6ROGLHUVVWLOOH[SUHVVWKHLUFRQFHUQ

ZLWKWKHHOLPLQDWLRQRIWKHLUDFFHVVWR$UP\.QRZOHGJH2QOLQH7KLVIUXVWUDWLRQLVQRWDUHVLVWDQFH

WRFKDQJHEXWDGHVLUHWRUHPDLQLQIRUPHGDQGHQJDJHGZLWK$PHULFD¶V$UP\«WKHLU$UP\2XU

5HWLUHG6ROGLHUVZDQWWRNQRZKRZWRFRPPXQLFDWHZLWKRXUOHDGHUVKLSDQGZKDW\RXZDQWXVWRGR

WRVXSSRUW\RXUJRDOV$V6ROGLHUVIRU/LIHRXUOHDGHUVQHHGWR³UHHQOLVW´5HWLUHG6ROGLHUVWRWHOO

RXUZRQGHUIXO$UP\VWRU\DVWUXVWHGDJHQWVZLWKLQRXUFRPPXQLWLHVWRSRVLWLYHO\LPSDFWRXU

UHFUXLWLQJDQGUHDGLQHVV«PDNLQJDGLIIHUHQFHIRUWKH$UP\RXUVHUYLQJ6ROGLHUV5HWLUHG6ROGLHUV

DQGWKHLU)DPLOLHV

 7KH&amp;RXQFLOH[WHQGVLWVJUDWLWXGHWR*(15D\PRQG2GLHUQR&amp;KLHIRI6WDIIRIWKH$UP\DQG

RWKHUGLVWLQJXLVKHGOHDGHUVIRUWKHLUVWURQJVXSSRUWRIWKH5HWLUHG6ROGLHU&amp;RXQFLO:HDOVRH[WHQG
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PHHWLQJDQGWRWKHHQWLUHJURXSRIGLVWLQJXLVKHGJXHVWVSHDNHUVOLVWHGDW(QFORVXUHIRUWKH

LQYDOXDEOHLQIRUPDWLRQDQGLQVLJKWWKH\SURYLGHG

 7KH&amp;RXQFLODSSUHFLDWHVWKH&amp;6$¶VSHUVRQDOVXSSRUWWRSUHVHUYHRXUNH\EHQHILWVDQGHQWLWOHPHQWV
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GUEST SPEAKERS

General Raymond T. Odierno, Chief of Staff, United States Army

Lieutenant General James C. McConville, Deputy Chief of Staff, G-1, United States Army

Lieutenant General David Halverson, Commanding General, Installation Management

Command/Assistant Chief of Staff for Installation Management, United States Army

Major General Glenn J. Lesniak, Deputy Chief, Army Reserve, Office of the Chief, Army

Reserve

Major General Walter E. Piatt, Director of Operations, Readiness and Mobilization, Army

G3/5/7, United States Army

Major General Richard Thomas, Director Healthcare Operations &amp; Chief Medical Officer,

Defense Health Agency

Major General David E. Wilmot, Deputy Surgeon General (NG)

Brigadier General Malcolm B. Frost, Chief of Public Affairs, United States Army

Brigadier General Timothy Wojtecki, Director, J8/PA&amp;E National Guard Bureau

Lieutenant Colonel Robert Hensley, Soldier For Life Program

Chief Warrant Officer 5 David Williams, Army Staff Senior Warrant Officer

Command Sergeant Major Brunk Conley, Command Sergeant Major of the Army National

Guard

Sergeant Major Billie Jo Boersma, Soldier For Life Program

Sergeant Major Joe B. Parsons Jr. Executive Officer to the Sergeant Major of the Army

Mr. Joseph H. Jeu, Director and CEO of the Defense Commissary Agency

Mr. Roy Wallace, Assistant Deputy Chief of Staff, G-1, United States Army

Mr. Jeffrey Presley, Director, Retired &amp; Annuitant Pay, DFAS

Mr. John W. Radke, Chief, Army Retirement Services, Office of the Deputy Chief of Staff, G-1,

United States Army

Mr. Bill Martin, Relations Manager, Federal Long Term Care Insurance Program
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2015 CHIEF OF STAFF, ARMY RETIRED SOLDIER COUNCIL ROSTER

CURRENT MEMBERS



IMCOM REGION



INSTALLATION



LTG James J. Lovelace



At-Large



At-Large



SMA Kenneth O. Preston



At-Large



At-Large



COL Michael R. Molosso



Atlantic



Fort Jackson



COL Gerald E. Thompson



Atlantic



Fort Stewart



COL Michael H. Zang



Atlantic



Carlisle Barracks



LTC David V. Fulton



Europe



HQ, USAREUR



MAJ James R. Cunningham



Central



JB San Antonio



CW5 Robert L. Huffman



Atlantic



Fort Campbell



CSM Joel Jenkins



Pacific



Schofield Barracks



CSM Tommy Williams



Atlantic



Fort Stewart



CSM Albert McFarland



Korea



HQ, Eighth US Army



CSM Saundra Matlock-Williams



Atlantic



Ft. Meade



CSM William Grant



Atlantic



Ft. Benning



SFC Susan J. Woods



Central



JB Lewis-McChord



NAME

Co-Chairmen:



Members:
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ONGOING INITIATIVES



1. Continue to support the ongoing efforts between the Department of Defense and the

Department of Veterans Affairs to improve the compatibility of the two health care

systems to preserve and improve the benefits for all beneficiary groups.

2. Support efforts to provide full concurrent receipt of military retired pay and disability

compensation to all eligible military retirees regardless of disability rating or years of

service.

3. Support the DFAS initiative to forgive any overpayment of retired pay for any period

after the date of death of a Retiree through the last day of the month in which death

occurs.

4. Support a test program under which Retired Soldiers who are supported by APOs in

Germany be allowed to send and receive parcels weighing up to five pounds, for the

purpose of quantifying impacts. The three Service Retiree Councils have repeatedly

supported a test program and senior leaders in Europe (USAREUR and USEUCOM) and

Korea (USFK) have requested the amendment of Military Postal System (MPS) rules to

authorize mail privileges for Box R (military retirees) for parcels up to five pounds.

However, OSD has disapproved those requests citing assumed increases in cost and

workload. This issue remains the top quality of life issue, after health care, for military

retirees residing in Europe and the Pacific.

5. Support the recommendation for issuance of permanent IDs for spouses and surviving

spouses IAW the June 2012 Joint Uniformed Services Personnel Advisory Committee

recommendation to OSD allowing Retired Soldiers' spouses and surviving spouses to

obtain permanent ID cards at age sixty-five if they purchase Medicare Part B. This was

addressed in our 2013 Memorandum to the CSA. Although we considered the comments

submitted in 2014 by HRC, we non-concur and remain firm in our 2013 position which

said: “Acknowledge spouses' long-term commitment to the Army by issuing them an

indefinite ID card at age 65.” We request HRC provides any metrics or other data that

justifies maintaining the age for a permanent ID card at 75. Otherwise, recommend

action immediately be taken to reduce the age to 65 in recognition of the long-term

commitment of our spouses and to send the clear message that like their Soldiers their

association with the Army is for life.

6. Support USAREUR and 8th Army in collaborating and developing a consolidated

position and recommendation for increasing mail for overseas retirees and widows. The

CSARC will reconsider this issue once a consolidated position is provided to DARSO.
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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Chief of Staff, Army Retired Soldier Council Report



1. The fifty-fifth meeting of the Chief of Staff, Army Retired Soldier Council (CSARSC) was held at the

Pentagon, 20-24 April 2015. The Council is established in accordance with Army Regulation 600-8-7,

Retirement Services Program, and is administered in accordance with its charter, which is approved by

the Secretary of the Army. The Council represents slightly over one million Retired Soldiers and

Surviving Spouses.

2. The Council members reviewed and discussed 30 issues submitted by ten Installation and Army

Service Component Command Retiree Councils. Ten involved health care issues, eight related to

benefits or entitlements, and 12 concerned enterprise level communications, Retired Soldier, or other

areas. Each issue was reviewed by the Council and is discussed in detail, to include the CSARSC

comments, in the Installation Report that is attached as Enclosure 1.



Enclosures

1. Installation Report

DISTRIBUTION:
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ISSUE: 01-01-2015

INSTALLATION/GARRISON/ASCC COUNCIL: Fort Stewart, GA Retiree Council

SUBJECT: The government should establish a subsidy for the TRICARE Retiree Dental Plan (TRDP).

DISCUSSION: Congress authorized establishment of TRDP for 2 million retired beneficiaries in the

FY 1997 National Defense Authorization Act (NDAA) (Public Law 104-201). Enrollee premiums vary,

depending on where the beneficiary lives. Enrollment in the TRDP, which is voluntary, is open to retired

uniformed services members and their family members; certain surviving family member of deceased

retired and active duty sponsors, and to Medal of Honor recipients and their immediate family

members/survivors. TRDP’s annual deductible is $50 per person per year ($150 annual maximum

deductible for a family), with an annual maximum coverage of $1,300 per person. The deductible and

maximum do not apply to diagnostic and preventive services covered at 100% or to dental accident

procedures or to orthodontia. Orthodontic services have a separate $1,750 lifetime maximum and dental

accident coverage has a separate $1,200 annual maximum benefit. There is no deductible for dental

accident or orthodontia coverage. TDP covers family members of active duty military, and the

government subsidizes 60% of the premium. Annual TDP premium increases are capped and cannot

exceed $20 per month. With the development of new technologies and a high rate of dental inflation,

any improvements to the benefit costs are increasing dramatically. Without a law change, we may soon

be in a situation where benefits will have to be cut in order to maintain premiums. Unlike the dental plan

for active duty family members, the retiree dental plan has no federal subsidy. The program is fully

funded by retiree premiums, so retirees pay significantly higher premiums than active duty beneficiaries.

Dental expenses are often a significant source of out of pocket expenses for retirees, many of whom pay

higher premiums for dental coverage than they do for TRICARE supplemental health insurance.

Recommendation: The Government should increase TRDP subsidy to 72%, which would allow benefit

increases such as a much-needed increase in the orthodontia lifetime cap. Additionally, recommend that

the Government provide some level of subsidy for the retiree dental plan premium so that out of pocket

costs for dental care for retirees can be decreased.

APPROVED BY INSTALLATION/GARRISON/ASCC RETIREE COUNCIL

CHAIRPERSONS:

COL (Ret) Gerald E. Thompson, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSM (Ret) Tommy A. Williams, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSA RETIRED SOLDIER COUNCIL COMMENTS: The Council supports the recommendation

that the Defense Health Agency pursue a subsidy for the TRICARE Retiree Dental Plan to equalize the

premiums so that the impact on the retired community is stable regardless of geographic area. It is not

within the Council’s purview to address changes to the active duty dental program.
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ISSUE: 01-02-2015

INSTALLATION/GARRISON/ASCC COUNCIL: Fort Stewart, GA Retiree Council

SUBJECT: Many military retirees are reporting that DOD is considering recommending that Congress

cancel TRICARE Prime as a cost saving measure.

Discussion: TRICARE Prime is a health maintenance organization (HMO) style plan available to both

military retirees and others. Under TRICARE Prime, beneficiaries must choose a primary care physician

and obtain referrals and authorization for specialty care. In return for these restrictions, retired

beneficiaries have responsibility for only small co-payments for each visit. There is an annual

enrollment fee for TRICARE Prime for military retirees and their family members. TRICARE Prime

was created for use in conjunction with treatment at military treatment facilities. However, many retirees

cannot use the military treatment facilities (MTF) because of distance or capacity of the MTF.

RECOMMENDATION: Do not cancel TRICARE Prime. TRICARE Prime, as compared to the other

TRICARE plans that are offered to those military retirees under the age of 65, has the lowest out of

pocket expenses.

APPROVED BY INSTALLATION/GARRISON/ASCC RETIREE COUNCIL

CHAIRPERSONS:

COL (Ret) Gerald E. Thompson, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSM (Ret) Tommy A. Williams, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSA RETIRED SOLDIER COUNCIL COMMENTS: The Council recommends continuing

TRICARE Prime as an option for Retired Soldiers and their beneficiaries. The council understands that

although the initial out of pocket expense may be less under TRICARE Standard, our beneficiaries

should be allowed options in order to make the right choice for their personal circumstances.
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ISSUE: 01-03-2015

INSTALLATION/GARRISON/ASCC COUNCIL: Fort Stewart, GA Retiree Council

SUBJECT: Medicare reimbursement rates must be increased annually with healthcare costs to ensure

that TRICARE for Life (TFL) and TRICARE beneficiaries have a viable benefit.

DISCUSSION: Medical benefits should not be subject to arbitrary caps. Declining participation of

providers due to low reimbursements is the most serious healthcare problem facing Medicare eligible

and military beneficiaries of all ages. With the implementation of TRICARE for Life (TFL) in 2001,

TRICARE became a second payer to Medicare for military retirees. Although TFL has worked well, real

and threatened cuts in the level of Medicare reimbursements have caused many providers to stop

accepting new Medicare and TRICARE patients. Because TRICARE payment rates are tied to

Medicare’s rates, any such reductions adversely impact TFL beneficiaries and all military beneficiaries

under the age of 65.

RECOMMENDATION: The Department of the Army should support initiatives urging Congress to

ensure that Medicare payments are increased annually with healthcare costs to ensure that TRICARE for

Life (TFL) and TRICARE beneficiaries have a viable benefit.

APPROVED BY INSTALLATION/GARRISON/ASCC RETIREE COUNCIL

CHAIRPERSONS:

COL (Ret) Gerald E. Thompson, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSM (Ret) Tommy A. Williams, Co-Chairperson, Ft. Stewart, GA Retiree Council

CSA RETIRED SOLDIER COUNCIL COMMENTS: This issue was resolved by the legislation

signed by the President on 16 April 2015 that repealed the flawed formula that would have resulted in a

large payment cut for physicians, physical therapists, and other health care professionals from taking

effect.
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