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CENTRAL WAREHOUSING CORPORATION

(A Premier Schedule ‘A’ Mini Ratna Govt. of India Undertaking)

Corporate Office: 4/1, Siri Institutional Area, August Kranti Marg, Hauz Khas, New Delhi-110 016



Website : www.cewacor.nic.in



www.cwcjobs.com



“Warehousing for Everyone”

Advertisement No. CWC/1-Manpower/DR/Rectt/2016/02

Central Warehousing Corporation, a Schedule-A Mini-Ratna, Category-I, Central Public Sector Undertaking under the

administrative control of Ministry of Consumer Affairs, Food &amp; Public Distribution, providing Scientific storage facilities for

agricultural inputs, produce and other notified commodities besides providing logistics infrastructure like CFSs/ICDs, Land

Custom Stations, Air Cargo Complexes etc. for import-export cargo, invites online application from eligible candidates, who

fulfil the prescribed qualification, experience, age, etc., for the posts indicated below:

A. DETAILS OF POSTS

Post

Code



Name

Post



of



the



No. of vacancies

Current



Backlog Total



Scale of Pay

(IDA) (Rs.)



Appx. Monthly

emoluments at the

minimum of Pay

Scale (Basic + IDA @

114.8%



AGE

As on 13.10.2016



Rs. 44248/Consolidated

Appx. CTC Per

Annum: 7.5 Lakhs

(After Training)

Rs. 44248/Consolidated

Appx. CTC Per

Annum: 7.5 Lakhs

(After Training)

Rs. 35227/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 6.0 Lakhs



28 Years (i.e. candidates

should not have been

born earlier than

14.10.1988 and later

than 13.10.1998; both

days inclusive)

28 Years (i.e. candidates

should not have been

born earlier than

14.10.1988 and later

than 13.10.1998; both

days inclusive)

30 Years (i.e. candidates

should not have been

born earlier than

14.10.1986 and later

than 13.10.1998; both

days inclusive)

30 Years (i.e. candidates

should not have been

born earlier than

14.10.1986 and later

than 13.10.1998; both

days inclusive)

30 Years (i.e. candidates

should not have been

born earlier than

14.10.1986 and later

than 13.10.1998; both

days inclusive)

30 Years (i.e. candidates

should not have been

born earlier than

14.10.1986 and later

than 13.10.1998; both

days inclusive)

28 Years (i.e. candidates

should not have been

born earlier than

14.10.1988 and later

than 13.10.1998; both

days inclusive)

25 Years (i.e. candidates

should not have been

born earlier than

14.10.1991 and later

than 13.10.1998; both

days inclusive)



1.



Management

Trainee

(General)



SC:05

ST:02

OBC:10

UR: 18



ST:02



37



20600-46500

(E-2)



2.



Management

Trainee

(Technical)



SC:01

OBC:02

UR: 03



NIL



06



20600-46500

(E-2)



3.



Assistant

Engineer (Civil)



SC:02

ST:01

OBC:04

UR: 08



NIL



15



16400-40500

(E-1)



4.



Accountant



SC:02

ST:01

OBC:03

UR: 10



ST:01

OBC:01



18



16400-40500

(E-1)



Rs. 35227/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 6.0 Lakhs



5.



Superintendent

(General)



SC:19

ST:09

OBC:35

UR: 67



NIL



130



16400-40500

(E-1)



Rs. 35227/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 6.0 Lakhs



6.



Junior

Superintendent



SC:19

ST:09

OBC:35

UR: 67



NIL



130



11200-30600

(S-11)



Rs. 24057/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 4.0 Lakhs



7.



Junior Technical

Assistant



SC:45

ST:22

OBC:77

UR:146



SC:10



300



10500-28690

(S-9)



Rs. 22554/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 3.75 Lakhs



8.



Stenographer



ST:01

OBC:01

UR: 06



NIL



08



9800-26780

(S-8)



Rs. 21050/- + Perks

&amp; Allowances

Appx. CTC Per

Annum: 3.50 Lakhs



The pay scales indicated above are due for upward revision w.e.f. 01/01/2017.
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ABBREVIATION: UR – Unreserved; SC – Scheduled Caste; ST – Scheduled Tribe; OBC – Other Backward Class; PWD/ PH –

Persons With Disabilities/ Physically Handicapped.

NOTE:

(i) Minimum age to apply for all the posts is 18 Years.

(ii) For the post code 01 &amp; 02, selected Management Trainee will be required to undergo a training of

one year on a

consolidated pay as indicated above and after successful completion of training, candidates will be absorbed in regular pay

scale in E-2 Grade as Senior Assistant Manager and they will be entitled for other allowances / perks as per the policies of

the Corporation from time to time.

(iii) For the post code 03, 04, 05, 06, 07 &amp; 08, in addition to Basic Pay &amp; IDA, other allowances / perks as per the policies of

the Corporation from time to time.

(iv) Employees of the corporation in regular pay scale are also entitled for other allowances / perks such as CPF,

Contributory Pension, Gratuity, LTC, Performance Related Pay or Performance Linked Incentive as per admissibility,

reimbursement of medical expenses for OPD treatment / hospitalisation of self and dependent family members as per

eligibility, as per the policies of the Corporation from time to time.

(v) Appx. CTC indicated against the pay scales are during the tenure of posting in ‘X’ class cities only and the same will vary

depending upon the actual place of posting.

(vi) Reservation, age relaxation and other concessions to reserved category candidates would be applicable as per Govt. of

India orders; wherever posts are reserved under these categories.

(vii) Departmental candidates applying under direct recruitment will be entitled for age relaxation subject to the condition

that as on last date of receipt of application, the candidate should have at least 5 years of service left.

(viii) The number of posts indicated in the advertisement is tentative and may vary as per actual requirement of the CWC.

I.



POST RESERVED FOR PWDS:



Sl.No.



Name of post

VH



1.

2.

3.

4.

5.

6.

7.



Management Trainee (General)

Management Trainee

(Technical)

Assistant Engineer (Civil)

Accountant

Superintendent (General)

Jr. Superintendent

Jr. Technical Assistant



Category of PWD

HH

OH



02 (LV)

00



00

01



00

00



00

00

01

00

05



01

00

00

04

04



00

01(OL, OA, BL)

01(OL, OA, BL)

00

00



The persons with the Degree of Disability of minimum 40% and above are eligible for applying for the posts earmarked for

PWD Category. Wherever posts which are earmarked suitable for PWD category but no vacancy exist in that particular

category of disability; candidate will not be considered for any relaxation / concession at any stage of recruitment.

Legends : VH- Visually Handicapped, HH- Hearing Handicapped, OH- Orthopedically Handicapped, LV- Low Vision, HH –

Hearing Handicapped, OAL – One Arm &amp; Leg, BL- Both Legs, OA – One Arm, OL – One Leg

II.



THE SELECTION PROCESS FOR RECRUITMENT FOR THE POSTS MENTIONED AT A WILL BE AS FOLLOWS:



Post Code

1, 2, 3, 4 &amp; 5 (Management Trainee (General and Technical),

Assistant Engineer (Civil), Accountant, Superintendent(General))

6 &amp; 7 (Junior Superintendent &amp; Junior Technical Assistant)

8 (Stenographer)



Selection Process

Online Test + Document Verification followed by

Interview

Online Test + Document Verification

Online Test + Document Verification followed by Skill

test (Typing &amp; Stenography)



Any eligible candidate willing to apply for advertised posts, is required to register for the Online Recruitment Process to be

conducted for each post mentioned at Sr. No. 1 to 8 at A. Candidates who appear and are shortlisted in the examination,

will subsequently be called for an Interview for the post code 1 to 5 to be conducted by the CWC. For post code 5 to 7, the

shortlisted candidates will be called for document verification to assess their eligibility for the posts. For post code No. 8,

there will be a skill test apart from online test and shortlisted candidates will be called for document verification.



CWC Advt No. CWC/1-Manpower/DR/Rectt/2016-02 (Information Brochure for Online Recruitment 20 Sep 2016): Page 2 of 36



CWC will make arrangements for conducting online examination, declare result of online examination and inform the

shortlisted candidates about the Interview/document verification/skill test as the case may be. Prospective candidates will

have to apply to CWC after carefully reading the advertisement regarding the process of examination, Interview, document

verification, skill test, eligibility criteria, online registration processes, payment of prescribed application fee/ intimation

charges, pattern of examination, issuance of call letters etc. and ensure that they fulfil the stipulated criteria and follow the

prescribed processes.

III. THE TENTATIVE SCHEDULE OF EVENTS IS AS FOLLOWS:

Event

Online Registration

Payment of Application Fees- Online

Download of Call letter for Examination

Online Examination (Tentative dates)- some/ all/ additional dates as

the need arises

Download of call letters for Interview/ Document verification/ Skill

Test

Conduct of Interview/ Document verification/ Skill test



Tentative Dates/Month

20.9.2016 to 13.10.2016

20.9.2016 to 13.10.2016

Around 7 days before exam

October/November/December

Will be intimated later

Will be intimated later



Candidates are advised to regularly keep in touch with the CWC website www.cewacor.nic.in for details and updates.

B.



ELIGIBILITY CRITERIA

Candidates, intending to apply for online test should ensure that they fulfil the minimum eligibility criteria specified by

CWC:

Please note that the eligibility criteria specified herein are the basic criteria for applying for the post. Candidates

must necessarily produce the relevant documents pertaining to category, nationality, age, educational

qualifications etc. in original along with a photocopy thereof in support of their identity and eligibility as indicated

in the online application form. Please note that no change of category will be permitted at any stage after

registration of the online application and the result will be processed considering the category which has been

indicated in the online application, subject to guidelines of the Government of India in this regard. Merely

applying for Online test/ appearing for and being shortlisted in the Online test and/or in the subsequent

Interview/ document verification/ skill test and/ subsequent processes does not imply that a candidate is

empanelled for appointment in CWC. Final merit list for appointment will be prepared based on number of

vacancies and marks secured in Online Test and Interview (wherever applicable) subject to qualifying skill test /

document verification process; as the case may be. No request for considering the candidature under any

category other than in which applied will be entertained.

A candidate must be either I. NATIONALITY / CITIZENSHIP:

A candidate must be either a Citizen of India or

a subject of Nepal or

a subject of Bhutan or

st

a Tibetan Refugee who came over to India before 1 January 1962 with the intention of permanently

settling in India or

(v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya,

Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia

and Vietnam with the intention of permanently settling in India, provided that a candidate belonging to

categories (ii), (iii), (iv) &amp; (v) above shall be a person in whose favour a certificate of eligibility has been issued by

the Government of India.

(i)

(ii)

(iii)

(iv)



II.

Post

Code



EDUCATIONAL QUALIFICATIONS (As on 13.10.2016, Candidates must be in possession of their Mark sheets/

Certificates confirming eligibility as on last day of application):

Name of the Post

1. Management

Trainee (General)

2. Management

Trainee

(Technical)



Educational Qualifications



Experience



Degree with 1st class Master of Business Administration with Specialization

in Personnel Management or Human Resource Management or Industrial

Relation or Marketing Management or Supply Chain Management

1st class Post Graduate degree in Agriculture with Entomology or Microbiology or Bio-chemistry OR 1st class Post Graduate degree in Bio-Chemistry

OR Zoology with Entomology from recognized University/ Institution.

Preference will be given to those who also possess Post Graduate Diploma in

Warehousing and Cold chain Management/ Quality Management



NIL



NIL



CWC Advt No. CWC/1-Manpower/DR/Rectt/2016-02 (Information Brochure for Online Recruitment 20 Sep 2016): Page 3 of 36



3. Assistant Engineer

(Civil)

4. Accountant



5. Superintendent

(General)

6. Junior

Superintendent

7. Junior Technical

Assistant

8. Stenographer



A Degree in Civil Engineering



NIL



B.Com or BA (Commerce) or Chartered Accountant or Costs and Works

Accountants or SAS Accountants of the Indian Audit and Accounts

Department with three years’ experience in maintaining and auditing of

Accounts in Industrial / Commercial /Departmental Undertakings.

Post Graduate Degree in any discipline



3 Years



Degree in any discipline



NIL



Degree in Agriculture or a degree with Zoology, Chemistry or Bio-Chemistry

as one of the subjects

Matric with a minimum speed of 80 words per minute in English shorthand

and 40 words per minute in English typing



NIL



NIL



NIL



WORKING KNOWLEDGE OF COMPUTER FOR ALL THE POSTS WILL BE AN ADDED ADVANTAGE

NOTE:

1. All the educational qualifications mentioned should be from a University/ Institution/ Board recognised by

Govt. of India/approved by Govt. Regulatory Bodies and the candidate must be in possession of mark sheet/

certificate as applicable for the post as on last date of the application. The minimum eligibility w.r.t.

qualification shall be ascertained from the date of issuance of final marks sheet / certificate; as applicable for

the post. Candidate appearing in final year/ final semester are not eligible to apply.

2.



Where CGPA / OGPA is awarded, the same should be converted into equivalent Class / Division and indicate the

same in online application. If called for interview, the candidate will have to produce a certificate issued by the

appropriate authority inter alia stating that the norms of the University regarding conversion of grade into

equivalent Class / division.



3.



Qualifications as mentioned in the advertisement shall only be accepted for this recruitment. Name of

qualification, specialisation and Division / Class (wherever applicable) shall be clearly indicated on the marks

sheet / certificate; or a certificate to this effect shall be produced by respective University / Institute; without

which the qualification shall not be considered. No equivalent qualifications like PG Diploma in any discipline

shall be considered wherever qualifications prescribed are as Master of Business Administration, Post

Graduate Degree etc.



4.



In case of MBA Dual Specialisations, one of the fields of specialisation should in the fields prescribed for the post.

In case of Major/ Minor specialisations, the Major specialisation should be in the fields prescribed i.e. Personnel

Management or Human Resource Management or Industrial Relation or Marketing Management or Supply Chain

Management.



III. RELAXATION IN MAXIMUM AGE LIMIT

In addition to the maximum age prescribed for a post; following categories of candidates shall also be entitled for age relaxation

as prescribed below:Sl. No.



Category



Age Relaxation



1.



Scheduled Caste/Scheduled Tribe



5 years



2.



Other Backward Class (Non Creamy Layer)



3 years



3.



Persons with Disability (PWD)



10 years



4.



Ex-Serviceman* for the post code 1 to 5



5 years



5.



Ex-Serviceman* for the post code 6 to 8



3 Years (after deducting no. of years of

military service)



6.**



Persons ordinarily domiciled in the

5 years

State of Jammu and Kashmir

during the period 1.1.1980 to 31.12.1989)**

7.

Dependents of those died in the riots of 1984 (Dep 1984)

5 years

Note : Departmental candidates (Regular employees of CWC) applying under direct recruitment will be entitled for age

relaxation subject to the condition that as on last date of receipt of application, the candidate should have at least

5 years of service left.

** - Any applicant intending to avail the relaxation under this category shall have to submit a certificate from the District

Magistrate within whose jurisdiction she/he had ordinarily resided or any other authority designated in this behalf by the Govt.
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of Jammu &amp; Kashmir to the effect that she/he had ordinarily been domiciled in the State of Jammu &amp; Kashmir during the period

from 01.01.1980 – 31.12.1989

In all cases of age relaxation, maximum age limit taking into benefit of cumulative age relaxation shall not exceed 55 years as

on last date of receipt of application i.e. 13.10.2016.

* For Ex- Serviceman the Upper Age limit for the post code 6 to 8 shall be relaxed as on last date of receipt of application by

allowing the deduction of length of actual Military Service from his actual age and the resultant age should not exceed the

maximum age limit prescribed for the Post by more than 3 years (8 years in case of SC/ST; 6 years in case of OBC Candidates).

i)



The maximum age limit specified in (A) above is applicable to General Category candidates



ii)



The relaxation in upper age limit to SC/ST/OBC candidates is allowed on cumulative basis with any one of the

remaining categories for which age relaxation is permitted as mentioned above in Point No. III (3) to III (7)



iii)



Candidates seeking age relaxation will be required to submit copies of necessary certificate(s) at the time of

Interview/ Document Verification/ Skill test and at any subsequent stage of the recruitment process as required by

CWC.



iv)



Age concession is not admissible to sons, daughters and dependents of ex-servicemen.



v)



Candidates belonging to OBC category but coming under Creamy layer are not entitled to the benefits of OBC

reservation. They should indicate their category as “General (Unreserved)” while filling online application.OBC

certificate should be issued on or after 01/04/2015 with suitable mention about creamy layer / Non – Creamy layer

status.



vi)



If there are no posts reserved for reserved category candidate; reserved category candidates can apply against

unreserved posts; provided they meet all the norms prescribed for unreserved candidates. They will not be considered

for any relaxation in age and relaxation in qualifying marks in Online Test / Interview or at any stage in the entire

recruitment process. However, SC/ST/PWD/Women &amp; Ex-Servicemen will be exempted from payment of application

fees in such cases.

IV. DEFINITION OF EX-SERVICEMEN :

i)



An Ex-Serviceman means a person who has served in any rank whether as a combatant or non-combatant in the

Regular Army, Navy, Air Force of the Indian Union, and

a) who either has been retired or relieved or discharged from such service whether at his own request or being

relieved by the employer after earning his or her pension: or

b) who has been relieved from such service on medical grounds attributable to military service or circumstances

beyond his control and awarded medical or other disability pension; or

c) who has been released from such service as a result of reduction in establishment.



ii)



who has been released from such service after completing the specific period of engagement, otherwise than at his

own request, or by way of dismissal, or discharge on account of misconduct or inefficiency, and has been given a

gratuity; and includes personnel of the Territorial Army, namely, pension holders for continuous embodied service

or broken spells of qualifying service

or

personnel of Army Postal Service who are part of Regular Army and retired from the Army Postal Service without

reversion to their parent service with pension, or are released from the Army Postal Service on medical grounds

attributable to or aggravated by military service or circumstances beyond his control and awarded medical or

disability pension;

or

th

Personnel who were deputed in Army Postal Service for more than six months prior to 14 April, 1987;

or

Gallantry Award Winners of the Armed Forces including personnel of Territorial Army;

or

Ex-Recruits boarded out or relieved on medical grounds and granted medical disability pension.



iii)



iv)

v)

vi)



NOTE 1: Ex-Servicemen who have already secured employment in civil side under Central Government in Group ‘C’ &amp;

‘D’ posts on regular basis after availing of the benefits of reservation given to Ex-Servicemen for their re-employment

are NOT eligible for claiming benefits of reservation under EXS Category. However, they are eligible for age relaxation.

NOTE 2: The period of “Call up Service” of an Ex-Serviceman in the Armed Forces shall also be treated as service

rendered in the Armed Forces for purpose of age relaxation.

NOTE 3: For any servicemen of the three Armed Forces of the Union to be treated as Ex-Servicemen for the purpose of

securing the benefits of reservation, he must have already acquired, at the relevant time of submitting his application

for the Post/Service, the status of Ex-Serviceman and/or is in a position to establish his acquired entitlement by
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documentary evidence from the competent authority that he would complete specified term of engagement for the

Armed Forces within the stipulated period of one year from the closing date.

NOTE 4: An Ex-Serviceman/OBC/SC/ST/Physically Handicapped (OH/HH/VH) category candidate who qualifies on the

basis of relaxed standards viz. age limit, experience or qualifications, in written examinations, etc. is to be counted

against reserved vacancies and not against general vacancies subject to fitness of such candidate for selection. In so far

as cases of Ex-Servicemen are concerned, deduction from the age of Ex-Servicemen is permissible against the reserved

or unreserved posts and such exemption cannot be termed as relaxed standards in regard to age.

V. Definition of Persons With Disabilities

Under Section 33 of the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act

1995 only such persons would be eligible for reservation who suffer from not less than 40% of relevant disability and are

certified by a Medical Board constituted by the Central/State Govt.

Accordingly, candidates with the disabilities identified at A-I are eligible to apply (as per GOI guidelines dated

29.07.2013). Candidates claiming such benefits should produce certificate in original (by the Competent Authority issued

on or before the last date of online submission of application in the prescribed format available at the end of this

advertisement) in support of their claim at the time of Interview/document verification/ skill test/ at any stage of the

process if considered for selection to the particular post. Persons With Disabilities will have to work in Field Units/

Regional Offices/ Corporate Office as identified by the CWC.

Visually Handicapped (VH)

LV- Low vision means a person with impairment of visual functioning even after treatment or standard refractive

correction but who uses or is potentially capable of using vision for the planning of execution of a task with

appropriate assistive device.

Deaf &amp; Hearing Handicapped (HH)

The deaf are those persons in whom the sense of hearing is non- functional for ordinary purposes of life i.e. total loss

of hearing in both ears. They do not hear; understand sounds at all even with amplified speech. Hearing impairment

means loss of sixty decibels or more in the better ear in the conversational range of frequencies.

Orthopedically Handicapped (OH)

Those Orthopedically Handicapped candidates who have locomotor disability or cerebral palsy with locomotor

impairment of minimum of 40% and only those who fall in the following categories are eligible to apply:

BL - Both legs affected but not arms

OA - One arm affected (R or L)–

(a)

Impaired reach;

(b)

weakness of grip;

(c)

ataxia

OL - One leg affected (R and or L)

(i)



Guidelines for Persons With Disabilities using a Scribe



The visually handicapped candidates and candidates whose writing speed is adversely affected permanently for any

reason can use their own scribe at their cost during the online examination. In all such cases where a scribe is used, the

following rules will apply:















The candidate will have to arrange his / her own scribe at his/her own cost.

The scribe may be from any academic stream for Post Code: 5, 6 &amp; 8. However, for specialists posts (Post Code:

1, 2, 3, 4 &amp; 7) scribe may be from a stream different than the post.

Both the candidate as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all

the stipulated eligibility criteria for a scribe mentioned above. Further in case it later transpires that he/she did

not fulfil any laid down eligibility criteria or suppressed material facts the candidature of the applicant will

stand cancelled, irrespective of the result of the online examination.

Those candidates who use a scribe shall be eligible for compensatory time of 20 minutes or otherwise advised

for every hour of the examination.

The same scribe cannot be used by more than one candidate. In addition the scribe arranged by the

candidate should not be a candidate for current online recruitment for any post in CWC. If violation of the

above is detected at any stage of the process, candidature for online examination of both the candidate and

the scribe will be cancelled. Candidates eligible for and who wish to use the services of a scribe in the

examination should invariably carefully indicate the same in the online application form. Any subsequent

request may not be favourably entertained.
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Only candidates registered for compensatory time will be allowed such concessions since compensatory time

given to candidates shall be system based, it shall not be possible for the test conducting agency to allow

such time if he / she is not registered for the same. Candidates not registered for compensatory time shall

not be allowed such concessions.



(ii)



Guidelines for candidates with locomotor disability and cerebral palsy



Compensatory time of twenty minutes per hour or otherwise advised shall be permitted for the candidates with

locomotor disability and cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the

performance of function (minimum of 40% impairment).

(iii)



Guidelines for Visually Impaired candidates





Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of

the test in magnified font and all such candidates will be eligible for compensatory time of 20 minutes or

otherwise advised for every hour of examination.







The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired

candidates who use the services of a Scribe for the examination.



These guidelines are subject to change in terms of GOI guidelines/ clarifications, if any, from time to time.

C.



ONLINE EXAMINATION

I.



The structure of the Online examination will be as follows:

1. Management Trainee (General), Management Trainee (Technical), Assistant Engineer (Civil) &amp; Accountant

(Post Code: 1, 2, 3, &amp; 4)

Sr. No.

Name of the Tests (Not By

No. Of

Maximum

Medium of Exam

Total time

sequence)

questions

Marks

allotted

1.

Reasoning

40

40

Hindi and English

2.

English Language

35

35

English

Composite

3.

Quantitative Aptitude

40

40

Hindi and English

time of 120

Minutes

4.

General Awareness

35

35

Hindi and English

5.

Professional Knowledge

50

50

Hindi and English

Total

200

200

2.



3.



4.



Superintendent (General) (Post Code: 5)

Sr. No.

Name of the Tests (Not By

sequence)

1.

Reasoning

2.

English Language

3.

Quantitative Aptitude

4.

General Awareness

Total



No. Of

questions

50

50

50

50

200



Maximum

Marks

50

50

50

50

200



Junior Superintendent and Stenographer (Post Code: 6 &amp; 8)

Sr. No.

Name of the Tests (Not By

No. Of

Maximum

sequence)

questions

Marks

1.

Reasoning

40

40

2.

English Language

35

35

3.

Numerical Ability

40

40

4.

General Awareness

35

35

Total

150

150

Junior Technical Assistant (Post Code: 7)

Sr. No.

Name of the Tests (Not By

sequence)

1.

Reasoning

2.

English Language

3.

Numerical Ability

4.

General Awareness

5.

Professional Knowledge

Total



No. Of

questions

30

20

30

20

50

150



Maximum

Marks

30

20

30

20

50

150



Medium of Exam

Hindi and English

English

Hindi and English

Hindi and English



Medium of Exam

Hindi and English

English

Hindi and English

Hindi and English



Medium of Exam

Hindi and English

English

Hindi and English

Hindi and English

Hindi and English



Total time

allotted

Composite

time of 120

Minutes



Total time

allotted

Composite

time of 90

Minutes



Total time

allotted

Composite

time of 90

Minutes
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II.



Syllabus for Professional Knowledge test (wherever applicable) with weightage out of 50 Questions for Professional

Knowledge Test (This is only a Broad/Indicative syllabus and it may slightly change in the examination):



Management Trainee (General) (Post Code: 1)

a) Human Resource Management &amp; IR (20)

i. Management Of Industrial Relations &amp; Labour Legislation

ii. Recruitment and Selection

iii. Employee Discipline

iv. Organisation Behaviour, Organizational Change And Intervention Strategies

v. Trade Unions

vi. Compensation Management &amp; Performance Management

vii. Human Resource Development: Strategies And Systems

viii. Manpower Planning

ix. Management Of Training And Development

x. Interpersonal Processes And Counselling Skills For Managers

xi. Change &amp; Conflict Management

xii. Dispute resolution and Grievance Management

b)

i.

ii.

iii.

iv.

v.

vi.

vii.

viii.

ix.

x.

xi.



Marketing Management (15)

Marketing: Concept

Marketing of Services

Advertising and Brand Management

Segmentation and Positioning

Rural and Social Marketing

Promotion Management and B2B Marketing

Customer Relationship Management

Consumer Behaviour

Marketing Research

Internet as a Tool of Marketing

Pricing Theories



c)

i.

ii.

iii.

iv.

v.

vi.

vii.

viii.

ix.

x.

xi.

xii.

xiii.



Supply Chain Management (15)

Supply Chain Management: Concept

Total Quality Management

Logistics Management: National and International

Retail Management

Transportation Management

Service Operations Management

Business Process Reengineering

Role of IT in Supply Chain Management

Emerging Issues in Supply Chain Management

Aggregate Planning

Designing Supply Chain Network

Warehousing and Inventory Planning and Management

Contract Management



Syllabus for Management Trainee (Technical) (Post Code: 2)

i. Basic Agriculture (15) – Principles of Crop Production, Crop Protection, Post-harvest care, Grain Protection, Agriculture

Extension, Horticulture, Animal Husbandry, Distribution &amp; Economic Scenario.

ii. Biotechnology (10) – Microbes: Beneficial &amp; Harmful, Genetic Engineering, Biotechnological Principles, Economic

Biotechnology, Pathogens &amp; Control, Recent trends

iii. Entomology (15) – Basic Entomology, Economic Entomology, Beneficial &amp; harmful Insects, IPM, Storage Entomology,

Vertebrate Pests, Taxonomy

iv. Chemistry (10) – Physical Chemistry, Inorganic Chemistry, Organic Chemistry.

Syllabus for Assistant Engineer (Civil) (Post Code: 3)

a) Structural Engineering(15)

i. Engineering Mechanics

ii. Solid Mechanics

iii. Structural Analysis

iv. Construction Materials and Management

v. Concrete Structures

vi. Steel Structures
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b)

i.

ii.

iii.

iv.

v.

vi.

vii.

viii.



Geotechnical Engineering &amp; Geomatics Engineering (15)

Soil Mechanics

Foundation Engineering

Principles of surveying

Maps

Distance and angle measurement

Traversing and triangulation survey

Horizontal and vertical curves

Basics of GIS and GPS



c)

i.

ii.

iii.

iv.



Water Resources Engineering(7)

Fluid Mechanics

Hydraulics

Hydrology

Irrigation



d)

i.

ii.

iii.

iv.



Environmental Engineering(8)

Water and Waste Water

Air Pollution

Municipal Solid Wastes

Noise Pollution



e)

i.

ii.

iii.



Transportation Engineering(5)

Transportation Infrastructure

Highway Pavements

Traffic Engineering



Syllabus for Accountant (Post Code: 4)

a) Financial Accounting (15)

i. Accounting Standards

ii. Accounting Process and Principles

iii. Preparation of bank reconciliation statement

iv. Rectification of errors

v. Receipts and payment accounts

vi. Single entry system

vii. Amalgamation, Absorption and Reconstruction of Companies

viii. Preparation and Presentation of company final accounts

ix. Insurance Claims

x. E-Banking, RTGS, NEFT etc.

b)

i.

ii.

iii.

iv.



Cost Accounting (10)

Nature and functions of Cost Accounting

Cost Concepts

Methods of Costing

Techniques of cost control and cost reduction



c)

i.

ii.

iii.

iv.



Taxation (15)

Income Tax: Concept and various provisions as per Act

Set off and carry forward of loss

Deductions from Gross Total Income

Salient features/ provisions related to VAT and Service Tax.



d)

i.

ii.

iii.

iv.

v.

vi.



Auditing (10)

Auditing: Concept

Company Audit

Audit reports and Audit Certificates

Vouching

Internal Control

Audit of Banking/ Insurance/ Non-Profit Organisation/ Charitable Societies/ Trust/ Organisations
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